CLARK INTERNATIONAL AIRPORT CORPORATION
EMPLOYEE WELFARE POLICY

l. STATEMENT OF POLICY

The Clark International Airport Corporation (CIAC) recognizes the valuable role of its
employees in achieving the corporation’s vision, mission and objectives. Hence, CIAC shall
continually strive to develop a caring and nurturing work environment that would enhance
the capability, morale and overall well-being of its employees.

. COMMITMENT

A. Equal Opportunities

The CIAC shall provide equal opportunities to its employees in.all;_"aiépécts: learning and
development, merit and promotion, rewards and recognition, and other possible venues for
growth, irrespective of sex, sexual orientation, age, religion and ir:ac:‘e.

B. Harassment

The CIAC shall safeguard its employees from sexual harassment in any form through the

the Administrative Disciplinary Rules on Sexual Harassment Cases.

It shall also promote a workplace f(eé from discrimination, prejudices, malicious acts, foul
language and inhumane treatment. ~Any rude and insulting behaviour such as sexual
harassment, coercion, verbal or physical abuses or threats among workers is not tolerated.
An Administrative Committee has been established to protect employees from such forms of
maltreatment. o

C. Health and Wellness

CIAC shall promote a healthy lifestyle among its employees through the implementation of
various wellness programs such as seminars on health-related issues, provision of free
medicines and medical assistance, a comprehensive health plan inclusive of the employee’s
qualified dependent, life insurance coverage, and annual physical examination or executive
check-up.

CIAC shall invest in holistic and employee-focused activities for the development and well-
being of its employees such as participation in local and international trainings, Annual
Retreat, Team Building, Anniversary Celebration, Halloween Trick or Treat, Christmas Party,
Unity Games that offer employees the opportunities for interaction, bonding, sharing of
views, creative thinking, and learning.

D. Welfare

CIAC shall provide its employees with all the benefits, privileges and work conditions
mandated by the Department of Labor & Employment (DOLE) and other pertinent

»M),



regulations and IaWs; which include, among others, remittances of personal & government
shares to Pag-IBIG, PhilHealth, Social Security System; Bonuses; Allowances, Performance
Enhancement Incentives; and all Leave Credits including those intended for Solo Parents.

Aside from these, CIAC shall continue to provide the other company-sponsored benefits to
its employees such as the Personal Economic Relief Allowance, Rice Allowance, Hazard Pay,
Burial Assistance, Service Vehicles, Personal Protective Equipment, etc.

CIAC shall establish harmonious relationship between the management and labor union in
order to address labor issues within the bounds of law.

E. Safety in the Workplace

safety standards in the workplace, including those prescribed for airport operations.
Emergency drills for fire, earthquake, and security threats will be conducted to prepare the
employees for potential emergency situations. Personal Protective Equipment shall be
provided to employees who are working under hazardous conditions.

F. Drug-Free Workplace

CIAC shall promote a workplace that is free from drug abuse by complying by with the
requirements of Republic Act No. 9165, otherwise known as the Comprehensive Dangerous
Drugs Act of 2002 and its Implementing Rules and Regulations. It shall provide assistance to
employees who became victims of drug abuse pursuant to CIAC’s Drug-free Workplace

Policy. iy
G. Whistle Blowing
CIAC shall promote a reporting mechanism that would encourage employees to report

serious misconduct and unethical work habit; without fear of reprisal, discrimination or
adverse consequences. '




