08 March 2023

DARWIN L. CUNANAN

Officer-in-Charge

Clark International Airport Corporation
Corporate Office Bldg., Civil Aviation Complex
Clark Freeport Zone, Pampanga 2023

Dear Mr. Cunanan:

We are pleased to inform you that on 08 March 2023, the BCDA Board has approved CIAC's
2023 Revised Operating Budget in the amount of Php391,236,187, broken down as follows:

Particular Amount (Php)
Personnel Services 184,859,283
Maintenance & Other Operating Expenses 163,302,904
BOD Expenses 4,824,000
Capital Outlay 38,250,000
Total 391,236,187

The approval of the revised 2023 budget is subject to the following conditions:

1.

The BCDA-revised budget should be approved by the CIAC Board prior to its
implementation;

All expenditures should be disbursed within the approved budget. Supplemental
budget and realignment of budget within the same expenditure group maybe allowed
subject to the provisions of BCDA Financial Policy No. 503-1 (Request for
Realignment and Supplemental Budget);

Prior written approval from BCDA and GCG shall be obtained in case of any change
in the organizational structure that has present or future financial impact or increase in
compensation package pursuant to Section 11 of Financial Policy No. 502-03,
Republic Act (RA) No. 10149, Executive Order (EO) No. 150, series of 2022 and its
implementing guidelines;

Implementation of the Organizational Structure and Staffing Pattern (OSSP) shall be
in accordance with GCG Memorandum Circular No. 2022-010 dated 23 September
2022;

Implementation of Retirement Benefits shall be subject to applicable laws and
government accounting/auditing rules and regulations;

Procurement of motor vehicles shall be subject to the issuance of the Authority to
Purchase from the Office of the President and/or DBM,;
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7. Procurement of the infrastructure projects shall be in accordance with RA 9184;

8. Payment for the outstanding obligations shall be allowed provided that there is an
allocated budget for the said obligations, the contracts for the subject infrastructure _
projects have been executed prior to 2023, and the implementation thereof have been

duly approved; and

9. Disbursement of the budget shall be in accordance with the government budgetary,
accounting and auditing rules and regulations.

We are enclosing your 2023 Revised Budget for your reference.
Thank you.

Very truly yours,

o N
AILEEN AN. R. ZOSA 23-94- 2023
President and CEQO
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CLARK INTERNATIONAL AIRPORT CORPORATION

Summary
Budget Year 2023

Particulars

2023
Revised Budget

2022
Approved Budget

Personnel Services 184,859,283 138,261,062
Maintenance & Other Operating Expenses 163,302,904 177,157,282
BOD Expenses 4,824,000 4,716,000
Capital Outlay 38,250,000 14,710,000
Total 391,236,187 334,844,343




CLARK INTERNATIONAL AIRPORT CORPORATION

Personnel Services

Budget Year 2023
Particulars ; s 2les
Revised Budget | Approved Budget
Salaries and Wages 97,002,708 91,962,562
Separation Incentive Pay 30,262,476
Terminal Leave Benefits 11,761,306
Monetization of Leave Credits 11,677,558 5,395,166
Year-End Bonus 8,083,559 8,302,388
Mid-Year Bonus 8,083,559 7,463,313
SSS, Philhealth & Pag-ibig Fund 5,400,209 4,841,976
Personal Economic Relief Assistance 3,096,000 3,024,000
Representation Allowance 2,178,000 2,322,000
Transportation Allowance 2,178,000 2,322,000
Honoraria 1,692,000 1,794,000
Retirement Benefits 957,865 1,829,527
Uniform Allowance 774,000 756,000
Cash Gift 645,000 630,000
Productivity Enhancement Incentives 645,000 630,000
Overtime and Night Pay 337,043 344,298
Loyalty Incentive 85,000 185,000
Total PS 184,859,283 138,261,062




CLARK INTERNATIONAL AIRPORT CORPORATION

Personnel Services

POSITION TITLE M.mmmn _=nwmu§. go:m”__w_%mmmn Total _w.m_u_mm_um and o.azm:__mh:n Night PERA RATA MidYear Year End Cash Gift PEI L_h“_nm_ﬁ.n mﬂw.h__ﬂ _,._o_.__%w%_o: xwm“.w%w:_ Terminal Leave sss Pag-ibig Philhealth Ecc TOTAL
Department Manager 14 2 133,372 1,600,464 24,000 204,000 133,372 133,372 5,000 5,000 6,000 5,000 192,827 25,500 1,200 24,300 360 2,360,395
Internal Audit Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Internal Audit Officer Il| 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Internal Audit Officer IV 12 1 80,003 960,036 | 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Internal Audit Officer Il 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 ) 25,500 1,200 12,616 360 806,987
President & CEO 17 1 189,199 2,270,388 24,000 240,000 189,199 189,199 5,000 5,000 6,000 273,541 25,500 1,200 24,300 360 3,253,687
Senior Execulive Assistant 14 1 131,124 1,573,488 24,000 204,000 131,124 131,124 5,000 5,000 6,000 189,577 25,500 1,200 24,300 360 2,320,673
Execulive Assistant 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
Execulive Secretary 10 1 36,619 439,428 4,394 24,000 36,619 36,619 5,000 5,000 6,000 52,943 25,500 1,200 9,887 360 646,951
Driver 6 2 19,928 239,136 2,391 24,000 19,928 19,928 5,000 5,000 6,000 28,812 20,400 1,200 5,381 360 377,535
Department Manager 14 2 133,372 1,600,464 24,000 204,000 133,372 133,372 5,000 5,000 6,000 192,827 25,500 1,200 24,300 360 2,355,395
Assistant Manager 12 1 80,003 960,036 24,000 120,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,444,370
Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 494,626
Planning Officer V 12 4 88,954 1,067,448 24,000 120,000 88,954 88,954 5,000 5,000 6,000 10,000 128,608 25,500 1,200 24,018 360 1,595,042
Planning Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Planning Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Planning Officer Il 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,618 360 806,987
Planning Officer Il 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Public Relations Officer IV 12 4 88,954 1,067,448 24,000 120,000 88,954 88,954 5,000 5,000 6,000 128,608 25,500 1,200 24,018 360 1,585,042
Media Relations Officer | 11 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
Public Affairs Officer | 10 2 38,010 456,120 4,561 24,000 38,010 38,010 5,000 5,000 6,000 54,954 25,500 1,200 10,263 360 668,978
Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 494,626
Management Systems Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Management Systems Assistant 1 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
Management Systems Assistant 9 1 31,320 375,840 3,758 24,000 31,320 31,320 5,000 5,000 6,000 45,282 25,500 1,200 8456 360 563,037
Department Manager 14 1 131,124 1,573,488 24,000 204,000 131,124 131,124 5,000 5,000 6,000 189,577 25,500 1,200 24,300 360 2,320,673
Assistant Manager 12 1 80,003 960,036 24,000 120,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,444,370
Administrative Assistant 8 2 27,604 331,248 3,312 24,000 27,604 27,604 5,000 5,000 6,000 39,909 25,500 1,200 7,453 360 504,191
ICT Systems Officer IV 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
Systems Analyst / Programmer Ill 1 1 48,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Communication and Network Administrator 11l 1 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
Technical Support Officer 11l 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
GIS Officer Ill 11 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Records Officer IV 12 1 80,003 960,036 24,000 120,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,444,370
Records Management Officer Il 10 2 38,010 456,120 4,561 24,000 38,010 38,010 5,000 5,000 6,000 54,954 25,500 1,200 10,263 360 668,978
Administrative Assistant (Records Assistant) 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 404,626
Administrative Assistant (Records Assistant) 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 494,626
Assistant Vice President 15 1 148,171 1,778,052 24,000 204,000 148,171 148,171 5,000 5,000 6,000 214,223 25,500 1,200 24,300 360 2,583,977
Legal Officer V 13 1 102,690 1,232,280 24,000 102,690 102,690 5,000 5,000 6,000 148,467 25,500 1,200 24,300 360 1,677,487
Legal Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Minutes/Agenda Officer 11 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 5,000 74,203 25,500 1,200 13,874 360 885,798
Records Researcher/Analyst 10 2 38,010 456,120 4,561 24,000 38,010 38,010 5,000 5,000 6,000 54,954 25,500 1,200 10,263 360 668,978
Administrative Assistant 8 2 27,604 331,248 3,312 24,000 27,604 27,604 5,000 5,000 6,000 39,909 25,500 1,200 7,453 360 504,191
Vice-President 1% 1 167,432 2,009,184 24,000 216,000 167,432 167,432 5,000 5,000 6,000 242,070 25,500 1,200 24,300 360 2,893,478
Executive Assistant 1 4 60,707 728,484 24,000 60,707 60,707 5,000 5,000 6,000 87,769 25,500 1,200 16,391 360 1,021,118
Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 404,626
Driver 6 1 19,744 236,928 2,369 24,000 19,744 19,744 5,000 5,000 6,000 28,546 19,890 1,200 5,331 360 374,112
Department Manager 14 2 133,372 1,600,464 24,000 204,000 133,372 133,372 5,000 5,000 6,000 192,827 25,500 1,200 24,300 360 2,355,395
Account Officer V 12 1 80,003 960,036 24,000 120,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,444,370
Account Officer [V 12 -] 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 10,000 119,981 25,500 1,200 22,406 360 1,381,266
Account Officer |V 12 5 91,937 1,103,244 24,000 120,000 91,937 91,937 5,000 5,000 6,000 132,921 25,500 1,200 24,300 360 1,631,399
Account Officer |l| 11 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 5,000 74,293 25,500 1,200 13,874 360 885,798
Account Officer |l| 11 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
Account Officer 1] 1 1 48,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Account Officer 1| 1 1 48,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,887
Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 494,626
Department Manager 14 1 131,124 1,673,488 24,000 204,000 131,124 131,124 5,000 5,000 6,000 189,577 25,500 1,200 24,300 360 2,320,673
Assistant Manager 12 3 85,970 1,031,640 24,000 120,000 86,970 85,970 5,000 5,000 6,000 124,294 25,500 1,200 23,212 360 1,538,146
dafaty:and. Environmenial Maragemant 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
Architect Il 11 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 494,626
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CLARK INTERNATIONAL AIRPORT CORPORATION

Personnel Services
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Civil Engineer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Civil Engineer Iil 1 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
Civil Engineer Iil 11 1 48,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Geodetic Engineer 1| 11 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Electrical Engineer IV 12 1 80,003 980,036 24,000 80,003 80,003 5,000 5,000 6,000 - 115667 = © 25,500 1,200 21,601 360 1,324,370
Electrical Engineer Il 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Mechanical Engineer III 1 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798

ctronics & Communication Engineer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Electronics & Communication Engineer I 1 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 5,000 74,293 25,500 1,200 13,874 360 885,798
Department Manager 14 1 131,124 1,573,488 24,000 204,000 131,124 131,124 5,000 5,000 6,000 189,577 25,500 1,200 24,300 360 2,320 673
Assistant Manager 12 2 82,987 995,844 24,000 120,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,491,266
Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 494 626
Security Operations Officer IV 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
Security Operations Officer || 11 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Security Operations Officer || 1 1 48,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Security Operations Officer |1 11 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Security Operations Officer I 11 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Vice-President 16 g 170,302 2,043,624 24,000 216,000 170,302 170,302 5,000 5,000 6,000 246,220 25,500 1,200 24,300 360 2,937,308
Execulive Assistant IV 7 3 56,046 672,552 24,000 56,046 56,046 5,000 5,000 6,000 81,030 850,819 424,729 25,500 1,200 15,132 360 2,223,415
Administrative Assistant 8 2 27,604 331,248 3312 24,000 27,604 27,604 5,000 5,000 6,000 38,909 25,500 1,200 7,453 360 504,191
Driver 6 1 19,744 236,928 2,369 24,000 19,744 19,744 5,000 5,000 6,000 19,030 19,890 1,200 5,331 360 364,597
Department Manager 14 2 133,372 1,600,464 24,000 204,000 133,372 133,372 5,000 5,000 6,000 192,827 25,500 1,200 24,300 360 2,355,395
Assistant Manager 12 1 80,003 960,036 24,000 120,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,444,370
Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 494,626
Accountant [V 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Accountant I1l 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Budget Officer IV 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
Payroll Officer IV 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
Processing Officer IV 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
Billing Officer IV 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 5,000 119,981 25,500 1,200 22,406 360 1,376,266
Collection Officer IV 12 2 82,987 995,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
Cash Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 5,000 115,667 25,500 1,200 21,601 360 1,324,370
Cash Officer Il 1 1 46,725 560,700 5,607 24,000 46,725 48,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Disbursing Officer Il 1 1 46,725 560,700 5,607 24,000 46,725 48,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Department Manager 14 2 133,372 1,600,464 24,000 204,000 133,372 133,372 5,000 5,000 6,000 192,827 25,500 1,200 24,300 360 2,355,395
Assistant Manager 12 5 91,937 1,103,244 24,000 120,000 91,937 91,937 5,000 5,000 6,000 132,921 25,500 1,200 24,300 360 1,631,399
Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 5,000 39,036 25,500 1,200 7,290 360 499,626
Property Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Property Officer Il 1 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
Property & Supply Management Assistant 9 2 32,037 384,444 3,844 24,000 32,037 32,037 5,000 5,000 6,000 5,000 46,319 25,500 1,200 8,650 360 579,391
General Services Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Chief Mechanic 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Electrical Technician 7 2 21,620 259,440 2,594 24,000 21,620 21,620 5,000 5,000 6,000 31,258 21,930 1,200 5,837 360 405,860
Electro-Mechanical Technician 7 2 21,620 259,440 2,594 24,000 21,620 21,620 5,000 5,000 6,000 31,258 21,930 1,200 5,837 360 405,860
Electronics Technician 7 1 21,129 253,548 2,535 24,000 21,129 21,129 5,000 5,000 6,000 30,548 21,420 1,200 5705 360 397,574
Carpenter 6 1 19,744 236,928 2,369 24,000 19,744 19,744 5,000 5,000 6,000 28,546 19,890 1,200 5,331 360 374,112
Plumber 6 1 19,744 236,928 2,369 24,000 19,744 19,744 5,000 5,000 6,000 28,546 107,046 77,787 19,890 1,200 5,331 360 558,944
Driver 6 2 19,928 239,136 2,391 24,000 19,928 19,928 5,000 5,000 6,000 28,812 20,400 1,200 5,381 360 377,535
Driver 6 2 19,928 239,136 2,391 24,000 19,928 19,928 5,000 5,000 6,000 28,812 20,400 1,200 5381 360 377,535
Driver 6 2 19,928 239,136 2,391 24,000 19,928 19,928 5,000 5,000 6,000 28,812 20,400 1,200 5,381 360 377,535
Driver 6 2 19,928 239,136 2,391 24,000 19,928 19,928 5,000 5,000 6,000 28,812 20,400 1,200 5381 360 377,535
Administrative Aide 5 2 16,166 193,992 1,040 24,000 16,166 16,166 5,000 5,000 6,000 23,373 16,320 1,200 4,365 360 313,881
Procurement Officer IV 12 1 80,003 960,036 24,000 80,003 80,003 5,000 5,000 6,000 115,667 25,500 1,200 21,601 360 1,324,370
Procurement Officer IIl 11 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
Procurement Officer Il 1 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
Procurement Officer 111 1 1 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
Procurement Officer || 10 1 36,619 439,428 4,394 24,000 36,619 36,619 5,000 5,000 6,000 52,943 25,500 1,200 9,887 360 646,951
Procurement Officer | 8 2 27,604 331,248 3,312 24,000 27,604 27,604 5,000 5,000 6,000 39,909 25,500 1,200 7453 360 504,191
Department Manager 14 2 133,372 1,600,464 24,000 204,000 133,372 133,372 5,000 5,000 6,000 192,827 25,500 1,200 24,300 360 2,355,395
Assistant Manager 12 5 91,937 1,103,244 24,000 120,000 91,937 91,937 5,000 5,000 6,000 10,000 132,921 25,500 1,200 24,300 360 1,641,399
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Administrative Assistant 8 1 27,000 324,000 3,240 24,000 27,000 27,000 5,000 5,000 6,000 39,036 25,500 1,200 7,290 360 494 626
HR Officer IV 12 2 82,087 985,844 24,000 82,987 82,987 5,000 5,000 6,000 119,981 25,500 1,200 22,406 360 1,371,266
HR Officer Il 1 2 51,386 616,632 6,166 24,000 51,386 51,386 5,000 5,000 6,000 74,293 25,500 1,200 13,874 360 880,798
HR Officer 1l 1 1 46,725 560,700 5,607 24,000 48,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12,616 360 806,987
HR Assistant 9 2 32,037 384,444 3,844 24,000 32,037 32,037 5,000 5,000 6,000 46,319 25,500 1,200 8,650 360 574,391
HR Assistant 9 2 32,037 384,444 3,844 24,000 32,037 32,037 5,000 5,000 6,000 46,319 25,500 1,200 8,650 360 574,391
Nurse IV " 4 46,725 560,700 5,607 24,000 46,725 46,725 5,000 5,000 6,000 67,554 25,500 1,200 12616 360 806,987
Nurse lll 10 2 38,010 456,120 4,561 24,000 38,010 38,010 5,000 5,000 6,000 54,954 25,500 1,200 10,263 360 668,978

97,002,708 337,043 3,096,000 4,356,000 8,083,559 8,083,559 645,000 645,000 774,000 65,000 11,677,558 957,865 502,516 3,221,160 154,800 1,977,809 46,440 141,626,017
Abolished Positions
Assistant Vice President 15 1 148,171 1,778,052 4,445,130 1,197,443 5,642,573
Executive Assistant 1 4 60,707 728,484 849,898 244,092 1,093,990
Custodian/Record Officer 1 2 51,386 616,632 1,027,720 254,572 1,282,292
Airport Marketing Sales Specialist 10 1 36,619 439,428 402,809 42,358 445,167
Courier 7 2 21,620 259,440 302,680 40,413 343,093
Manager 14 2 133,372 1,600,464 3,834,445 2,208,975 6,043,420
Processing Analyst 10 1 36,619 439,428 659,142 449,360 1,108,502
Financial Analyst 10 2 38,010 456,120 532,140 292,116 824,256
Assistant Manager 12 5 91,937 1,103,244 1,838,740 526,296 2,365,036
Public Affairs Officer Il 1 2 51,386 616,632 822,176 137,108 959,284
Collection Analyst 10 2 38,010 456,120 684,180 108,222 792,402
Media Relations Assistant 9 2 32,037 384,444 10,000 320,370 74,897 405,267
Procurement Officer I 11 2 51,386 616,632 1,027,720 392,752 1,420,472
Manager/Corporate Secretary 14 2 133,372 1,600,464 2,133,952 392,930 2,526,882
Purchasing Assistant ] 2 32,037 384,444 512,592 215,525 728,117
Office Manager 13 2 106,586 1,279,032 10,000 1,172,446 487,434 1,669,880
Manager 14 2 133,372 1,600,464 2,267,324 246,960 2,514,284
Corporate Communications Assistant 8 2 27,604 331,248 469,268 77,521 546,789
Property Officer 1 2 51,386 616,632 873,562 617,723 1,491,285
Technical Assistant 8 1 27,000 324,000 378,000 248363 627,363
Manager 14 2 133,372 1,600,464 1,467,092 608,406 2,165,498
General Services Officer 1 2 51,386 616,632 924,948 428,262 1,353,210
Systems Analyst / IT Librarian 10 2 38,010 456,120 304,080 187,758 491,838
Billing Analyst 10 2 38,010 456,120 494 130 314679 808,809
Disbursing Analyst 10 2 38,010 456,120 380,100 175,802 555,902
Cashier Il 10 1 36,619 439,428 622,523 464,400 1,086,923
Security Operations Officer | 10 1 36,619 439,428 73,238 97,763 171,001
Advertising and Promotions Specialist 10 1 36,619 439,428 402,809 103,675 506,484
Internal Audit Assistant 9 1 31,320 375,840 250,560 137,710 388,270
Property & Supply Management Assistant 9 2 32,037 384,444 192,222 152,286 344,508
Cashier | 9 1 31,320 375,840 250,560 193,690 444,250
Passengers Associate 7 2 21,620 259,440 345,920 48,298 394,218
Total 97,002,708 337,043 3,096,000 4,356,000 8,083,559 8,083,559 645,000 645,000 774,000 85,000 11,677,558 31,220,341 11,761,306 3,221,160 154,800 1,977,809 46,440 183,167,283
Honoraria 1,692,000
Grand Total 97,002,708 337,043 3,096,000 4,356,000 8,083,559 8,083,559 645,000 645,000 774,000 85,000 11,677,558 31,220,341 11,761,306 3,221,160 154,800 1,977,809 46,440 184,859,283
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CLARK INTERNATIONAL AIRPORT CORPORATION
Maintenance & Other Operating Expenses
Budget Year 2023

Particulars

2023

Revised Budget

2022

Approved Budget

Financing Charges 42,517,082 58,529,714
Security Services 36,113,953 37,514,062
Ground Maintenance Services 14,000,000 16,509,670
Repairs and Maintenance 13,782,000 12,746,900
Manpower Services 10,019,314 7,241,179
Water, lllumination and Power Services 7,308,000 6,600,000
Fuel, Oil & Lubricants 5,709,472 3,296,662
Training and Seminar Expenses 3,541,430 2,824,000
Supplies & Materials 3,043,060 3,279,200
Communication Expenses 2,332,000 2,332,000
Financial Assistance 2,100,000 5,000,000
Representation Expenses 2,056,000 2,530,000
Subscription and Membership Dues 1,805,664 2,430,663
Legal Services 1,500,000 1,500,000
Advertising, Promotional and Marketing Expenses 1,123,000 2,700,000
Antigen Test 799,500 1,535,200
Travelling Expenses 738,040 666,000
Extraordinary and Miscellaneous Expenses 475,200
Annual Physical Examination 264,550 158,000
Drugs & Medicines Expenses 116,839 119,971
Random Drug Testing 60,050 45,400
Other Services
Professional Services 4,324,583 300,000
Janitorial Services 2,890,200 2,750,000
Consultancy Services 1,800,000 2,500,000
Sports and Recreation 1,488,150 1,105,650
Printing and Binding 910,380 1,090,310
Insurance Expenses 659,683 342,481
Auditing Services 517,852 517,852
Rent Expense 360,000 230,000
Environment/Sanitary Services 300,000 200,000
Taxes, Duties and Licenses 266,902 182,367
Donation & Contributions 200,000 200,000
Fidelity Bond Premium 180,000 180,000
Total 163,302,904 177,157,282




CLARK INTERNATIONAL AIRPORT CORPORATION

BOD Expenses

Budget Year 2023
Particulars . 2023 2022
Revised Budget | Approved Budget

Per Diems

Regular Board 1,260,000 1,260,000
Committee Meetings 864,000 756,000
Allowances/Other Benefits

Transportation Expenses 1,200,000 1,200,000
Representation Expenses 1,200,000 1,200,000
Communication Expenses 300,000 300,000
Total 4,824,000 4,716,000




CLARK INTERNATIONAL AIRPORT CORPORATION

Capital Outlay

Budget Year 2023
. . : Revised

Particular Qty Unit Unit Cost Budget
IT Equipment and Softwares
Network Storage 2 unit 3,000,000 6,000,000
Manageable Switches 10 unit 100,000 1,000,000
A3 Colored Laser Printer 1 unit 300,000 300,000
Sub-Total 7,300,000
Motor Vehicles
Sports Utility Vehicle (High-End) 3 unit 1,900,000 5,700,000
Sports Utility Vehicle (Low-End) 4 unit 1,325,000 5,300,000
Sub-Total 11,000,000
Infrastructure Projects
Office Building Roof Replacement/Installation 1 lot 10,000,000 10,700,000
Rehabilitation of ASD Building (Phase 2) 1 lot 5,000,000 5,000,000
Split-Type Airconditioning Units 1 lot 3,950,000 3,950,000
Repair and Maintenance of Building Facilities 1 lot 1,000,000 300,000
Sub-Total 19,950,000

Grand Total

38,250,000
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Office of the President & CEO \1}13)35 D1 V68T 2023
Bases Conversion & Development Authority 0- s —
BCDA Corporate Center, 2/F Bonifacio Technology Center
31% St. cor. 2" Ave. Bonifacio Global City, Taguig City

+

Attention : MS. HEDDA LOURDES Y. RULONA
SVP - Investment & Finance Management Group

Dear President Zosa:

Pursuant to BCDA Financial Policy No. 503-1, we respectfully submit for your approval our Revised
Corporate Operating Budget for CY 2023:

A. Personal Services : PHP 187,186,097
B. Maintenance & Other Operating Expenses : PHP 163,302,904
C. BOD Expenses :PHP 4,824,000
D. Capital Outlay : PHP 38,250,000

Attached are the copies of GCG Memorandum Order, Secretary’s Certificate and computations to support
our request for the revised budget.

We trust that this merits your usual prompt and appropriate action in support of the corporate thrusts of
Clark International Airport Corporation.

Thank you.
Verydruly yours,

DARWIN L. CUNANAN
Officer-in-Charge — Office of the President & CEO
Clark International Airport Corporation

1/-
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Clark Freeport Zone FAG 1301 HE

Pampanga, Philippines 2023
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2 J Offiee of the Presivent of the Philippines

@ GOVERNANCE COMMISSION

FOR GOVERNMENT OWNED OR CONTROLLED CORPORATIONS
3IF, BDO Towers Paseo, 8741 Paseo De Roxas, Makati City, Philippines 1226

23 September 2022

HON. JAIME J. BAUTISTA

Chairman and DOTr Secretary

MR. DARWIN L. CUNANAN

Officer-in-Charge (OIC)

CLARK INTERNATIONAL AIRPORT CORPORATION (CIAC)
Corporate Office Bldg., Civil Aviation Complex,

Clark Freeport Zone, Pampanga

ReE: TRANSMITTAL OF GCG M.O. No. 2022-10

Dear Secretary Bautista and OIC Cunanan,

This is to officially transmit GCG MEMORANDUM ORDER No. 2022-10, which
approved CIAC's organizational structure and staffing pattern (OSSP) with a new
structure and a total of one hundred twenty-nine (129) positions.

FoR CIAC’s INFORMATION AND GUIDANCE.

Jusﬁce. :
Chauperson

Atty. Gﬁ&lﬂg{l. MORTEL A. RALDINE MARIE B.
Commissioner BERBERABE-MARTINEZ

< <

DOF Secretary BENJAMIN E. DIOKNO
Ex-Officio Member ?

ce: Commission on Audit (COA)
Civil Service Commission {CSC)



¥ Oftie of the Dresivent of the Philippines

K GOVERNANCE COMMISSION

GCG FOR GOVERNMENT QWNED OR CONTROLLED CORPORATIONS
. 3, BDOD Towers Pasec, 8741 Passo De Roxas, Makati Ciy, Pillppines 1226

MEMORANDUM ORDER NO. 202210

ORGANIZATIONAL STRUCTURE AND STAFFING PATTERN (OSSP)
OF THE CLARK INTERNATIONAL AIRPORT CORPORATION (CIAC)

WHEREAS, an Operations and Maintenance (O&M) Concession Agreement
dated 21 January 2019 was signed, covering the transferof the O&M fuctions of CIAC
to the Luzon Intemational Premier Airport Development Corporation (LIPAD), formerly
North Luzon Airport Consortium (NLAC), and the existing CIA terminal was officially
handed overto LIPAD as the O&M Concessionaire on 20 July 2019;

WHEREAS, there is a need to effect a new OSSP that aligns with CIAC's shift
from airport operations to airport development, and its strategic direction toward
Airport Infrastructure Development, Civil Aviation Complex Development, and
Economic Development; -

WHEREAS, Republic Act No. 10148 mandates the Governance Commission
for GOCCs (GCG) to "evaluate the performance and determine the relevance of the
GOCC, to ascertain whether such GOCC should be reorganized, merged,
streamlined, abolished or privatized, in consultation with the department or agency
to which a GOCC is attached;”

WHEREAS, the Gofve,rnance Commission determined that it is in the best
interest of the State and tb"e publicthat the OSSP of CIAC be approved;

NOW, BEIT -

RESOLVED, the organizational structure and staffing pattern (OSSP) of CIAC
is hereby APPROVED with:a total of one hundred twenty-nine (129) positions, as
reflected in the documents below which form part of this Memorandum Order, to wit:

1. AnnexA -fcg)verview;

2. AnnexB - Organizational Structure;
3. AnnexC - Staffing Pattern; and

4. AnnexD - Funclional Statements

RESOLVEDFU RTH?ER,'th at the implementation of this Order shaillcomply with
the following conditions and guidelines:

1. Fillingupof vacari':t positions shall be programmed fo ensure overall financial
viability of agency operations, actual revenue collection and operating

requirements;

2. Funding requi renfaents forregular positions shall be included in the Corporate
Operating Budgetof CIAC; '




3. The CIAC Board of Directors, through the President & CEO, shall be
accountableforthe payment of separation benef’ ts to the affected employees

pursuantto exisfi ng laws;

4. The 1mp!ementation of the new orgamzatlonal structure and staffing pattern
shall commence within two (2) months from receipt of the Memorandum
Order. A quarterly progress report shall thereafter be submitted to the GCG

until such time thatthe implementation has been completed; and

5. The pertmentbudgetary, accounting, auditing and other relevant laws, ru fes
and regulations shall be complied with.

DONE, this 10% day of June 2022.

CARLOS G. DOMINGUEZ
DOF Secretary

TINA "




ANNEX A

CLARK INTERNATIONAL AIRPORT CORPORATION (CIAC)
APPROVAL OF ORGANIZATIONAL STRUCTURE
AND STAFFING PATTERN (OSSP)

2022

1. Creation. — Established in 27 July 1994 by virtue of Executive Order (E.O.) No.
192, CIAC is mandated to operate and manage the Clark Civil Aviation Complex
(CCAC). CIAC was a wholly-owned subsidiary corporation of Clark Development
Corporation (CDC), subject to the policies, rules and regulations by the Bases
Conversion and Development Authority (BCDA).

1.1 Supervision and Oversight. — On 03 April 2008, E.O. No. 716 transformed
CIAC into a subsidiary of BCDA, subject to the policy supervision of the
Department of Transportation and Communications (DOTC). CIAC has
jurisdiction over CCAC and shall also undertake all lease and business
arrangements involving aviation, aviation-related services & aviation-related
logistics activities within these areas. CIAC became an attached agency of
then DOTC, now the Department of Transportation (DOTr), on 21 December
2011 through E.O. No. 64. On 28 February 2016, President Rodrigo Duterte
issued E.O. No. 14, reverting CIAC as a subsidiary of BCDA with the DOTr
maintaining its policy supervision and operational control over CIAC.

2. RP Submission to the GCG. — Through a Memorandumdated 21 February 2022,
CIAC submitted its initially proposed Reorganization Plan (RP)for the Governance
Commission’s consideration, review, evaluation, and approval. The proposed
Table of Organization (Functional/Organizational Charts) for the Reorganization
Plan of CIAC was approved by CIAC's Governing Board during its regular meeting
heldon 28 October 2019, and the same was formally presented to the Governance
Commission on 24 March 2022. In April 2022, CIAC subsequently submitted its
revised RP proposal and corresponding annexes thereto.

3. Current State Assessment (CSA). — As the parent company of CIAC, the BCDA
undertook the O&M project for its development. On 25 April 2018, the National
Economic and Development Authority (NEDA) Board, by the President of the
Philippines, approved the development and implementation of the CIA O&Fl
Project. ;

The Concession Agreementwas signed on 21 January 2019, by and between the
BCDA and the winning bidder, the North Luzon Airport Consortium (NLAC) - now
the Luzon International Premier Airport Development Corporation (LIPAD) --a
consortium led by Filinvest Development Corporation, JG Summit Holdings, In¢z,
Changi Airports Philippines Pte. Ltd., and Philippine Airport Ground Support
Solutions, Inc. The existing CIA terminal was officially handed over to LIPAD as
the O&M Concessionaire on 20 July 2019. o

With the signing of the Concession Agreementfor LIPAD to operate and maintain
approximately 8,104 hectares of the CCAC, including the Clark International
Airport, CIAC was left with jurisdiction over the land currently occupied by the
Philippine Air Force, strategic Reserve, the reserved land for the Secondary
Runway, FBO/GA facilities, and the Airport city as identifiedin the cu rrent Master

Plan prepared by ADPi.



ANNEX A |20f3
‘ CIAC ORGANIZATIONAL STRUCTURE AND STAFFING PATTERN (OSSP)
Accordingfo its Current State Assessment, CIAC’s strategic direction now include;
(1) Airport Infrastructure Development; {2) Civil Aviation Complex Development;.
and (3) Economic Development. Stated differently, CIAC has shifted from airport:
operations to airport development. o

_ Previous Abolition of Positions. — To avoid redundancy and ensure economic
efficiency and at the request of BCDA and CIAC through a Joint Memorandum
dated 25 March 2019, the Govemance Commission through GGG Memorandum .
2019-04 had previously approved the abolition of 316 plantilla positions in certain
organizational units of CIAC thatwere affected by the transferof the O&M functions
to LIPAD. This reduced the number of authorized positions in CIAC from 514 to

198.
. Organizational Structure. — CIAC’s cumrent and proposed structure is composed

of the foliowing hierarchical units; (i) Offices; (i) Departments; and (jii) Divisions. A
comparison of the existjng, proposed and approved units are as follows:

| Major Units Existing CIAC-Proposed I GCG-Approved

Offices 15 6 4 i

Departments | 21 10 9

Divisions 25 18 17 g
TOTAL 61 34 30 el

. Staffing. — CIAC’s existing authorized man power is reduced from 198 positions to
129 positions, primarily as a result of divestment of positions related to airport
operations and downscaling of scope of operations, but with the strengthen ing'of
its Engineering Departmentto supportits thrusttowards airport development. ..

CIAC. GCG-
Proposed Recommended

£y

Unit Existing

Office of the Corporale Secretary 7 0 0
Internal Audit Depariment . 4 5 5
Office of the President& CEO 12 5 5
Strategy and Corporale ManagementDepariment 34 15 15
MIS / GIS Depariment . | 6 11 12
Legal Services 8- 6 6
Office of the Vice Presidentfor Operationsand 18 4 PR
Business Development | *
Engineering Department 11 _ 14 14
Marketing Department | 12 9 9
Security Department | 15 8 8
Office of the Vice Presidentfor Administration and
Finance | 5 4
Finance Depariment ! 22 13
Administrative Department 31 25
Human Resources Department 13 10

! TOTAL 198 129 129

| . * i~ e i’ :
7. Funding. — Funding for the payment of retirement and separation package 10°
affected personnel shall be sourced from CIAC's Corporate Operating Budget. “ -




ANNEX A |30f3
CIAC ORGANIZATIONAL STRUGTURE AND STAFFING PATTERN (OSSP)

8. Implementation. — This organizational restructuring shall be implemented upon
approval as authorized under RA. No. 10149. Filling up of vacant positions shall
be programmed to ensure overall financial viability of agency operations, actual
revenue collection and operating requirements.

-~f
I

oy



CLARK INTERNATIONAL AIRPORT CORPORATION (CIAC)
GCG-APPROVED ORGANIZATIONAL STRUCTURE
2022

GOVERNING BOARD

i - -

internal Audit ! Corporate
i Department. | L _Segretary __

-

OFFICE OF THE PRESIDENT & CEO

- - 1 ] e i R e
: . MIS/GIS ‘ Strategy and Corporate
Legal Services Department | Management Department
| | _
Operations and Business Administration and Finance
Development Group Group
[ 1 ! ' | L
. : Engineering T | ) . Administrative ' Human Resources
Marketing Department |- -1 paganment | Secuiity. Department | Finance Department § Department | Department
' . : ¢ D ‘ - Hurman Resources
L Civil Works Division Accounting Division — Prﬁpeﬂy Division Division
| | Electro-Mechanical i | | Gensral Services : s
Division Treasury Division Division Corporate Clinic
L Electronics & || Procurement
Communication Division Division

' GCG Comm:ss:onefr o




CIAC Governing Board

 GOVERNING BOARD

internal Audit
Department

—! Corporate Secretary* ;

e G et MR W e el A v

P L BT _bf;':"- SRR P e i i
~GCGCEMIthissioner « >

* To be designated by the Governing Board in accordance
with item 3.3.2 of GCG Memorandum Circular No. 2015-04




Office of the President & CEO

OFFICE OF THE
PRESIDENT & CEO

Approved by:

Strategy and Corporate
Management Department

MIS / GIS
Department

Legal Services




Approved by:

Operations and Business Development

Group

OFFICE OF THE VICE PRESIDENT FOR

OPERATIONS AND BUSINESS DEVELOPMENT

Security
Department

Marketing Engineering
Department Department
,- JR'J \ MA ‘_! S C.DP RALLWHS
Hesivney GCG Commissionersinna+

JAYPEE Q. ‘?E_sa_ms o
GCG QIC-Commissioner



Approved by

Administration and Finance Group

OEFICE OF THE VICE PRESIDENT FOR
ADMINISTRATION AND FINANCE

Finance Administrative Human Resources
Department Department Department
> {\l; JR

GGG Gemmissioner




Approved by: §

Internal Audit Department

Office of the Department Manager for

Internal Audit

Management Audit
Division

GCG Commissionersion:

Operations Audit
Division




Approved by:

Strategy and Corporate Management

Department

Office of the Department Manager for
Strategy and Corporate Management

Corporate Planning
Division

Public Affairs
Division

Management Systems
Improvement Division

JAYPEE 0. ABESAMIS
GCG.OICLCommissioner -



MIS / GIS Department

Offtoe of the Department Manager for

MIS / GIS

MIS / GIS Division

GCG Gomimidsioner

Records Management
Division




Engineering Department

Office of the Department Manager
for Engineering

Civil Works Division Electro-Mechanical Electronics &
Division Communication Division




Finance Department

Office of the Department Manager for

oo Finance. . .

Accounting Division Treasury Division

| MARTES.COYORA

L

FRE



Approved by:

SAMUEL

. PAG ‘ .N. JR.AL
GCGChair '

Administrative Department

Office of the Department Manager
for Administration

General Services

e Procurement Division
Division

Property Division




Human Resources Department

Office of the Department Manager for
Human Resources '

Management Division

Human Capital Corporate Clinic

Approved by
SAMUEL G. BAGEIN, UR. MARﬁx:Zs..c:;a RAL 5 = JAYPEE D.ABESAMIS
GCG Chairm f ~ GCGCommissioner . o 'GCG\Q ZCommissioner . .




CLARK INTERNATIONAL AIRPORT GORPORATION (CIAC)

GCG-Approved Staffing Pattern

Salary P

No. of - .
Positions Position Title Grade

INTERNAL AUDIT DEPARTMENT

1 Department/Manager 26
Managemeélt Audit Division

1 Intemal Audit Officer N 22

1 Intemal Audit Officer Tl 18
Operations: Audit Division

1 Intemal Audit Officer IV 22

1 Internal Audit Officer li 18
OFFICE OF THE PRESIDENT & CEO

1 President & CEO 29

1 Senior Executive Assistant 26

1 Execulive Assistant 22

1 Executive Secretary 15

1 Driver | 8
STRATEG‘f AND CORPORATE MANAGEMENT
DEPARTMENT

1 Department Manager 26

1 Assistant Manager 24
Administrative Assistant 11
Corporate fPlanning Division

1 Planning OfficerV 24

2 Planning Officer [V 22

2 Planning Officer li 18
Public Affairs Division

1 Public Relations Officer V 22

1 Media Relations Officerl 18

1 Public Affairs Officer | 15

1 Administrative Assistant 1
Managemént Systems Improvement Division

1 Management Systems Officer vV 22

1 Management Systems Officerlli 18

1 Management Systems Assistant 13
MIS / GIS DEPARTMENT

1 Department Manager 26 i,

1 Assistant Manager 24

Administrative Assistant

11
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GCG-Approved Staffing Pattern 6 CIA(

MIS / GIS Division

ICT Systems Officer v

Systems Aﬁalyst & Programmer [l
Communication and Network Administrator I
Technical Support Officer Il

Gis Officer Il

Records Mhnagement Division

Records Officer V

Records Management Officer Ii

Administrative Assistant V (Records Assistant}

OFFICE OF THE ASSISTANT VICE PRESIDENT FOR
LEGAL SERVICES

Assistant Vice President

Legal OfficerV

Legal Officer IV

Minutes/Agenda Officer

Records Researcher/Analyst

Administrative Assistant

OFFICE OF THE VICE PRESIDENT FOR OPERATIONS
AND BUSINESS DEVELOPMENT

Vice-President
Executive Assistant
Administrative Assistant
Driver

MARKETING DEPARTMENT
Department Manager
Account OfficerV

Account Officer IV

Account Officer Il
Administrative Assistant

ENGINEERING DEPARTMENT

Departmt_aht Manager

Assistant Manager

Safety and Environmental Management Officer
Architect [l

Ad ministrgtive Assistant

Civil Works Division
Civil Engineer vV
Civll Engineer Il
Civil Engineer Hil
Geodetic Engineer Il

ANNEX GCij2of
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GCG- Approved Staffing Pattern'o : CIA

Electro-Mechanical Division
Electrical Engineer IV
Electrical Engineer [l
Mechanical Engineer lll

E!ectronicé & Communication Division
Eectronics & Communication Engineer V
Electronics & Communication Engineer 1ll

SECURITY DEPARTMENT
Department Manager
Assistant Manager

Security Operations Officer V
Security Operations Officer i
Administrative Assistant

OFFICE OF THE VICE PRESIDENT FOR
ADMINISTRATION AND FINANGE
Vice-President

Executive Assistant IV

Administrative Assistant

Driver

FINANCE DEPARTMENT
Department Manager
Assistant Manager
Administrative Assistant

Accounting Division
Accountant V
Accountant 1ll

Budget Officer V
Payroll Officer V
Progessipg Officer IV
Billing Officer IV

Treasury Division
Cash Officer v
Collection Officer IV
Cash Officer Il
Disbursing Officer Il

ADMINISTRATIVE DEPARTMENT
Deparimz:ant Manager
Assistant Manager
Administrative Assistant

|
Property Dlvision
Property:Officer [V

Ay
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129

GCG-Approved Staffing Pattern. of

Property Officer il |
Property & Supply Management Assistant

General Services Division
General Services Officer IV
Mechanic |

Electrical Technician
EIectro-Mthanica! Technician
Electronics Technician
Carpenter

Plumber

Driver

Administrative Alde

Procurement Division
Procurement Officer Y
Procurement Qfficer il
Procurement Officer i
Procurement Officer i
Procurement Officer Il

Procurement Officer|

HUMAN RESOURCES DEPARTMENT
Department Manager

Assistant Manager

Administrative Assistant

Human Capital Management Division
HR Officer V
HR Officer il
HR Assistant

Corporateg Clinic
Nurse V|
Nurse lll

GRAND TOTAL




ANNEX D

CLARK INTERNATIONAL AIRPORT CORPORATION (CIAC)
FUNCTIONAL STATEMENTS
2022

INTERNAL AUDIT DEPARTMENT

Performs functions as prévided under the Revised Philippine Government Internal Audit '
Manual (PGIAM),! including the following:

Conducts managementand operations performance audit of all the units of CIAC
and determines the degree of compliance with established objectives, policies,
methods and procedures, governmentregulations, and contractu al obligations;

Reviews and evaluates the soundness, adequacy and application of accounting;
financial and other operating controls;

Reviews the operation or programs to ascertain whether or not resulls are
consistentwith established objectives and goals andwhetheror notsuch programs
are being carried outas planned; :

Evaluates the achievement of the control objectives which inclu des the
safeguarding of assets, checking the accuracy and reliability of accounting data,
adherence to managerial policies, compliance with laws, rules and regulations b
utilizing internal auditing methods; and SO

Evaluates the extent of compliance and ascertain the effective, efficient, ethical
and economical execution of operations by utilizing intemal auditing meth ods. - ~

Management Audit Division

Responsible for conducting compliance and management audits ir\zm_(.‘:!_;};g.
Consistentwith the PGIAM, it shall: ounung,

(a) Conductmanagement auditof CIAC activities and its units and determine
the degree of compliance with the mandate, policies, govermnment
regulations, established objectives, systems andprocedures/processes and
contractual obligations; e

(b) Review and appraise systems and procedures/processes, organj;‘éti_@ﬁ?i
structure, assets management practices, financial and management
records, reports, and performance standards of CIAC andits units; = 7"'% ¥

(c) Verification and analysis of financial and managementdata to asc_ért?‘in rf
attendant management information systems generate data or reports that
are complete, accurate, and valid; TS

1 DBM Circular Letter No. 2020-8, dated 26 May 2020.
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(d) Ascertain the reliability and integrity of financial and management
information and the means used to identify, measure, classify, and report
such information; ; o

(e) Ascertain the extent to which the assets and other resources of thei B
institutions are accounted forand safeguarded from losses of all kinds;

(f) Review and evaluate the soundness, adequacy, and application of
accounting, financial, and management controls and promote the most
effective control at reasonable cost; !

(9) Evaluate the quality of performance of groupsfindividuals in carrying out
their assigned responsibilities;

(h) Perform functions of a protective nature, such as prevention and detection
of fraud or dishonesty;review of cases involvingmisuse of agency property;
and checking of transactions with outside parties; and 5. aRGIAY

(i) Perform miscellaneous services, including special investigatior}si"and'
assistance to outside contacts, such as the Department of Justice (DOJ}
subject to authority from the Internal Audit Depariment principal.

Operations Audit Division riofthe
Responsible for conducting compliance and operations audits in CIAC. Cdﬁ_éiéten;
with the PGIAM, it shall: 4

(a) Conductoperationsperformance auditof activities of CIAC and its unitsand-
determine the degree of compliance with the mandate, policies,govemment
regulations, established objectives, systems and procedures/processes,
and contractual obligations;

(b) Review and appraise systems and procedures/processes, organii‘étféﬁél -
structure, operations practices, operations records, reports;”@nd
performance standards of CIAC and its units; '

(c) Verify and analyze operations data to ascertain if attendant mané”g‘e__rﬁeni
information systems generate data or reports that are complete, accurate; -
and valid; :

(d) Ascertain the reliability and integrity of operational information and the
means used to identify, measure, classify, and report such information; . .

(e) Review operations or programs to ascertain whether or not results are
consistent with established objectives and goals and whether or not such ..
programs are being carried outas planned; sl

e S T

(f) Evaluate the quality of performance of groups/individuals in carryi—n'g'-;;é'ﬁ-t
their assigned responsibilities;

(g) Recommend courses of action on operational deficiencies observed;:  onal
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(h) Perform functions of a protective nature, such as prevention and detection

of fraud or dishonesty; review of cases involvingmisuse of agency property;
and checking of transactions with outside parties; and :

(i) Perform miscellaneous services, including special investigations and
assistance to outside contacts, such as the DOJ, subject to authority from
the Internal Audit Department principal. e

OFFICE OF THE PRESIDENT AND CHIEF EXECUTIVE OFFICER (PCEO)

The President s the highest-ranking corporate executive in CIAC and serves as its Chief
Executive Officer (CEO) who heads Management. :

The Office of the PCEO implements basic strategies for achieving CIAC’s targets. It is
responsible to the Board of Directors for implementing the infrastructure for CIACs
success through the following mechanisms in its organization as set by the Board: (a)
organizational structures that work effectively and efficiently in attaining the goals of the
CIAC; (b) useful planning, control, and risk managementsystems that assess risks‘on an
integrated cross-functional approach; and (c) information systems that are defiriedand
aligned with an information technology strategy and the business goals of the CIAC.

STRATEGY AND CORPORATE MANAGEMENT DEPARTMENT i

MM s

The Strategy and Corporate Management Department shall consist of three (3) ;

Divisions: Corporate Planning, Public Affairs, and Management Systems
Improvement.

e

Corporate Planning Division

e Plans, organizes, and develops programs, events and strategies to
enhance the quality of corporate managementand operations; == 1L 1S

—~

o Plans and recommends policies, procedure, andfor sys.tema

modifications to furtherimprove the performance of the organizalion;, .

e Submits recommendations to top management pertaining to gbaéted
business strategic planning, alternate growth strategies and currentas
well as future feasible opportunities for the organization; et

« Drives and influences corporate operations and management io plan-’

and execute all initiatives to achieve the targets and objectives;. .

« Provides insights on industry best practices and process improvements
through research and benchmarking activities in order to identify
opportunities forimprovement andfranslate concepts intostrategies and
tactics; :

« Ensures that the corporation operates in accordance with established
rules and regulations and such other lawful directives in achieving
corporate goals and objectives; i
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e Spearheads all liaising requirements with various governmentagencieé S

and other stakeholders.

Public Affairs Division

e Builds, protects, and sustains the corporate reputation of the
Corporation through information campaigns in quad-media (print,
broadcast, digital and social media); :

) Coordinétes corporate, public and media-related events and
promotional activities to help in the development of CIAC as an
investmenthub; and £

o Spearheads the conceptualization, developmentand implementation of
programs and projects reflective of the corporate social responsibilities
(CSR) of the agency toward its stakeholders and host communities in
order to establish and maintain a mutually beneficial relationship with
the communities (e.g. informal settlers) in which CIAC operates. =~ -«

Management Systems Improvement Division

o Develops, implements, communicates, and maintains Management
Systems Plans to bring the Corporation’s systems, policies; and
procedures into compliance with applicable system requirements

including that of EO 605;
o Developé. implements, and communicates an Internal Quality Audit
Program; Yiagtan

e Oversees the implementation of the applicable Management System
and independently and objectively conducts au dit activities in all.GIAG
departments and officesto check their conformance with the applicable
management system standard, including their compliance with:other
applicable statutory and regulatory requirements and prepares \the
corporation for external audit activities such as those conducted by
certifying bodies and the Anti-Red Tape Authority (ARTA); and

o Spearheads the activities of the Internal Quality Audit Committee, Risk
Management Committee, and the Committee on Anti-Red Tape «(in
accordance with the requirements of 1ISO 8001:2015, I1SO 190112018,
ISO 31000:2018, and R.A. 11032). remenis

MIS / GIS DEPARTMENT N

Develops, formulates and implements Information System andfor Information
Technology applications, policies, guidelines, procedures; formulates and updates
the corporate Information System Strategic Plan (ISSP) and oversee  fs
implementation; defines and formulates the appropriate corporate T arch ure,

policies, plans (both strategic and operational) as well as IS and IT ,aecur;ty




standards based on CIAC’s approved corporate Etmtegy; and provide overal
supportto the organizaﬁon.

MIS / GIS Division

‘ ANNEX D
GCG-Approved Functional Statements;

Records Division

Develops, implements, communicates, and maintains Managenient "¢
Systems Plans to bring the Corporation’s systems, policies; and’ .
procedures into compliance with applicable system requirements. "
including that of EQ 605; b T
Takes charge of the internal controls covering the information systems, -~
methods, programs, technologies, software and hardware application, -
people application and database systems that are used and appliedin
the operational activities of the organization; XS

Develops, recommends plans and programs to improve further;;an
increase the efficiency and effectiveness of the information syste
the organization; wall ISHT

il

Takes charge of managing the domain, exchange, database secfiy-
backend infrastructure and services, local area network (LAN) of the. .

corporation; o e

Provides fechnical support in managing and administering the
website; | ¢

Serves asjoffice of primary responsibility for all IT related proctirémen
and determines the T plan and technology solutions needed_f)gggﬂgp
operating unit in the organization through the inventory of all,;‘;éégs}g} !
CIAC hardware and software, including auditand managemgf}'gggg_ﬁ‘e;v
of computer resources of the corporation; and -

Oversees the Geographic Information System (GIS) Section’sa
that perta i

aclivities
. . S . - ¥HE &?
in to analysis, mappings, site inspections, preparation.-Q;
reports, qnd technical support to the Marketfing Department:. aind
Operationls & Business Development Group in identifying: leasable. .~ .
areas, land uiilization thatare consistentwith land use, zoning,ardithe . .
Clark Freefport Master Plan. o el

e In stitution|alizes an efficientand effective records managemen

which is t:o consolidate, organize, store, and preserve all records and
vital documents of CIAC, in order to become the information ¢&HEt

| . ' . . " :
the corporation on its organizational leaming and developmenf{e:£a£h

$4in
Ak
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LEGAL SERVICES

Serves as the Legal Counsel for CIAC and provides assistance to Managementin
carrying out the mandate of the corporation through the administration of the

following legal services:

e Conducts final review of legal documents, contracts and other legal
undertakings and provided legal expertise in negotiation of contracts; =

« Liaises with the head and other high-ranking officers of the Office of the

Govemment Corporate Counsel (OGCC) or other outside counsel in the
handling of cases for the Corporation;

o Represents the corporation in regular meetings, consultation and
coordination with locators and/or various governmentagencies. :

N o
o

e Provides, interprets and issues legal opinion on issues relative to applicable
laws, rules, and regulations;

« Handles all cases, criminal, civil, administrative and labor for andin b_ehahfpf
the corporation in close coordination with the Office of the Govemment
Corporate Counsel (OGCC); 1O R

e Drafts, reviews, and evaluates contracts, agreements, documents and
. v r % P A8
transactions pertaining to the corporation; PREAPGON

« Assists management in the negotiation of contracts, agreements é_uid other

20

legal documents;

sl eyt

e Assists  other  departments on the implementatiéﬁ o of

administrative/disciplinary proceedings involving employees _of the

corporation;

» Coordinateswith relevantdepartments to ensure thatlegalrisks are identified
and appropriate courses of action have been taken; and TRHCADIC

o Takes charge of the corporation’s compliance with the Data Privacy Act.

voenalbo

In addition to its functions as Legal Counsel, and unless the Board of Directors

designates another officer within the GOCC to perform the functions of the

Comorate Secretary, it shall ensure accurate and up to-date necessary corporate
documentation to meet legal requirements of the functions of the Board of Directors

through reliable recording of minutes of meetings, making approved policies readily.

available, submitting required reports to the board, maintaining mem‘b,eg}sgj,p
records, fulfilling otherrequirements of Board Directors and otherdutiesas the need
arises and/or as defined in the by-laws. iy

i =
an L4704
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OFFICE OF THE VICE PRESIDENT (VP) FOR
OPERATIONS AND BUSINESS DEVELOPMENT

The office is responsible for providing quality service by ensuring sea_r’h_less_-

implementation of existing operations and business development policies and programs; =

planning and facilitation of the development and execution of long-term corporate
marketing and business developmentstrategies for CIAC. :

e Guides the departments under the group in the performance of their opelraﬁonai_;i.
activities with the objective of maximizing growth and profitability; oy

e Ensures that all departments under the group are efficiently and effectively
performing their day-to-day functions;

o Implements marketing programs to ensure attainmentof business plan for growih
and profit; and Y[ 7 ord

« Establishes organizational goals and policies for operations and business
developmentin collaboration with top managementto ensurethatthe performance
of the organization is in accordance with the set target objectives of the company.

1

fpamlecs

MARKETING DEPARTMENT et
Responsible for the Contracts Management function of the corporati@né}whjdd
includes negotiating the terms and conditionsin contracts and ensuring compliance

with the terms and conditions, aswell as documentingand agreeing on any changes
or amendments that may arise during itsimplementation or execution. BRG]

zals ot £

o Drafts marketing plans and recommends marketing strategies and programs
designedto strengthen the CIAC brand; 2LCLIVEY

« Directs the planning and implementation of marketing plans and programs; -

o Coordinates marketing plans and programs with otherdepartments, the Clark
Development Corporation, and other stakeholders as necessary;

o Reviews term sheets of locators/ investors and coordinates
recommendations or revisions to top man agement; IGMPanY.

« Strategically plans and formulates advertising and promotional campaignsio
market the entire Clark Civil Aviation Complex as a viable investment and
business location. FATA L R

ENGINEERING DEPARTMENT Felanges

The Engineering Department provides overall supervision of engineering services
through the following Divisions: (1) Civil Works; (2) Electro-Mechanicalyand (3)
Electronics & Communications. :

e In-charge for the planning, design, and construction of various projx_'—;\j:_t_sfand
improvements at the Civil Aviation Complex in accordance with the National
Building Code and applicable standards and recommended practices; =~




ANNEX D |80f14
GCG-Approved Functional Statements of CIAC

» Ensures the implementation of approved infrastructure proje'cts.. m
accordance with approved plans and programs, budgets, and performance
indicators. =

« Ensuresthatall buildingequipmentandfacilities are operatingin accbrdance =
with set standards. e

e Manages, plans, implements, monitors and controls the environment and -
safety policies and programs within the Clark Civil Aviation Complex;

Civil Works Division

Primarily responsible for the planning, installation, and preventive mainiénanoe._
including repairs of all building facilities of the airport. RS

Electro-Mechanical Division LSt

OF4

Primarily responsible for the planning, installation, operation, and preventive
maintenance including repairs of electrical and mechanical equipment and
facilities of the airport. Srmancs

Electronics & Communications Division

Primarily responsible for the planning, installation, operation, and preventive
maintenance including repairs of electronics & communications equipmentand
facilities of the airport. R

SECURITY DEPARTMENT

« Develops plans and administers policies and procedures in furtherance of
CIAC Security Program and Security Standards and Recommended
Practices; : '

o Coordinates with appropriate government and private agencies, local and
foreign, for the attainmentof an ideal security situation in the CIAC;.... . .0

» Prevents the ingress of informal settlers in the aviation complex; ment and

» Manages, controls and supervises the implementation of the Corporate
Policy on Conductand Disciplinein the Aviation Complex; and

e Designs and implements necessary secu rity-related training courses for all
security personnel to maintain professionalism, coh esiveness, an diﬁe‘jﬁﬁient:ﬁ
of security force.

OFFICE OF THEVICE PRESIDENT (VP)
FOR ADMINISTRATION AND FINANCE Erance.of

N FaTa
Monoed

o The office is responsible for providing leadership and coordination of E:ts'ri‘npéﬁy
financial planning, debt financing, and budget management and ensures that

b P g o
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company accounting procedures conform fto generally accepted acc':'dUnﬁ‘ngj_
principles; e

Ensures the organization with timely and qualified human resources; equitable and
competitive compensation and benefits; sustainable skills enhancementand career
development and advisory services on a company-wide issues pertaining to labor
issues and other legal problems; :

Builds strong relations with differentgovernmentagencies such as the Comrhi'ssion\ :
on Audit, Department of Finance (DOF), Department of Labor (DOLE), and

Govemance Commission for GOCCs (GCG); and

Ensures that all departments under the group are efficiently and effectively
performing their day-to-day functions.

FINANCE DEPARTMENT R S
Implements, recommends and updates policies, guidelines, systems and
procedures in the application of government financial and management aceounting
and auditing rules and regulations, laws and issuances; administer the Corporate
Operating Budget; performs financial planning, review and control,  cash
management, credit and collection, corporate taxation and financial inyestment
management; provide allthe necessary financial services forthe efficientoperations
of the various operating departments and prepare all financial reportorial

requirements.

FSSION

o e Y e

Accounting Division
« Consolidates, controls and monitors the annual Corporate Operatin

Budget; SerSativial:
« Provides relevant data on costs and related analyses on expense and
revenue accounts; ]

« Monitors receipt and control utilization of corporate financial resourcesin
accordance with approved programs, budget, and govemn mentsules and
regulations; Bt atrelol sz iis,

« Keeps the accounts of the corporation in a manner thisisin accérdgﬁce
with generally accepted accounting and auditing standards; .0

“4

« Serves as custodian tocorporate books of accountsand financialreports;

« Generates financial reports as tools in the decision making process of
management; _

« Records and translate into financial terms the transactions;of:ihe

corporation;
e Acts as custodian of accounting reports and records of the corporation;d
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Ascertains that all revenues earned by CIAC for the lease and use of its
facilities are billed accurately and on a timely manner; '

Ensures the timely and accurate payment of salaries, bonuses,
allowances and other benefits of employees; Cre

« Prepares schedule and remit payment of mandated governmentdues =

withheld from the employee’s salary; and

Ascertains that corporate payables relating to personal services,

procurementthru alternative method and procuremen tthru public bidding
are processed in accordance with existing accou nting and auditing laws
rules and regulations.

Treasury Division

ADMINISTRATIVE DEPARTMENT

Formulates and implements treasury policies, financial control systems,
policies and procedures for standard application;

Participates in the planning and implementation of financial p!éns. énd
programs;

s LA
Eeiels o Cion

Assumes custodianship of the corporation’s funds and management'of
all funds; MEZeS R

Maintains cash levels necessary to service operating requirementsof the
corporation; e

Ensures that excess funds isinvestedin highestyielding instrzj 'yjr‘_aehts; Be

Monitors collection of receivables from locators and executes programs
to maximize level of collection;

Closely coordinates financial plans, policies, programs andothertreasury
matters with Accounting Department to top management, and:'other
departments as needed;

Participates in the corporate policy formulation and major corpoerate=
decisions; iy
Ensures proper turn-over of all paid DisbursementVou chers tq;GOA f@_f
final custody; and _

Assists management in the planning, development, and mobilization-of
international funding whenever necessary. ;

ARG

Updates policies, guidelines systems and procedures on property management,
general services, andundertakes procurement of goods and services underexisfing

laws, rules, regulations, and guidelines.

Fiteasupy

Qrperaes
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Property Division

Plans and monitors the conduct of physical inventory of fixed :ar_i_d__ :
movable assets and the timely preparation and submission of inventory

reports;
implements policies and procedures in handling movable assets;
Ensures safe warehousing and storage procedures; '

Monitors the inspection of all deliveries of supplies as well as the stock

level and issuance of office supplies and materials to different :

departments /offices;
Monitors the Property Acknowledgement Receipt (PAR) records; :

PrE
I3t oS

General Services Division sissof GIAG

Provides CIAC Managementwith timely and accurate information on the
assignment and status of vehicles as well as the accomplishment

undertaken by the Department; 33 AN

AN s Ao £

IRV ED G
Ensures the cleanliness and road-worthiness of all company service
vehicles;

Maintains a database all company vehicles such asvehicles identlification
repair history, registration etc.;

etk

Monitors the issuance of gasoline allocation forall CIAC vehiclééé_fr»- Q0K

Implements preventive maintenance of all company service vehicles for

every 5000 km., 10,000 km., 20,000 km. travelled and onwards;

Recommends service vehicles for disposal to minimize or lessen
maintenance cost; and R

Responsible for the general maintenance of building structures such:as

carpentry, plumbing, basic installation & maintenance of -¢lectrical

equipment, and outsourcing of janitorial services.

Procurement Division

Provides a systematic acquisition of supplies, materials, furniture and fixtures,
equipment and services needed to achieve CIAC’s goal in the mostéfficieént
economical, and effective way possible in accordance with R.A. 9184 and its
Implementing Rules and Regulations (IRR) and applicable government rules

and approved company policies.
It is responsible for the planning and procurementactivities. Specifica!‘_iﬁ’ﬁ%’hgifi :

(a) coordinate and monitor all procurementactivities of CIAC;




ANNEX D
GCG-Approved Functional Statemen

1

HumaN RESOURCES DEPARTMENT

Formulates, reviews, and recommend improvements or updating a p
policies, rules, regulations, systems and procedures to enhance P
productivity; undertakes HR planning, performance management, and Ge:
Development (GAD) programs and activities, administersireviews

Information System (HRIS), employee welfare, incentives and ben efits, me
awards, complaints and grievance machinery, employee discipline, -

psychiatric testing, employee relations and services; and conducts a sysiér‘na‘iicf_ e

recruitment and placementof adequate, efficient, and competent workforce

The HRD, shall addreés the foflowing individual human resource managéﬁjent_ag
organizational development functions:

Organizaﬁohal Development;
Performance Management;
Training and Development;
Compensation and Benefits;
Gender and Development, and
e Recruitmentand Selection.

Human Capital M'anagement Division

e Plans and implements strategy for people managem%
development;

« Liaises with otherfunctional/departmental managers so as to uﬁ‘?!erstan

all necessary aspects and needs of people development; whantand:

« Maintains awareness and knowledge of contemporary people
developmenttheory and methods; 5

« Contributes to the evaluation and development of human: ,ae,s,o.g.roéf'”

strategy anfd performance in cooperation with the executive team;

« Develops, édminis’ters, coordinates and oversees key office pro
and manages resources in support of Human Resources ‘P
Recruitmentand Placement; ;

e

. Formu!ateé policies and procedures for recruitment, testing, p

classification, orientation, benefits, and labor & industrial relatiQnst
« |mplements compensation policies, government regulatiol
prevailing wage rates to develop competitive compensation plai"

o Implements training and career programs and provides a
capacitated to the needs of the organization;

e Provides a;dvisory services on company-wide issues pertaining
employee issues and other legal problems;

At

vt 3 e et e b e R o 8 ey bS] g

granms,
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(b) provide technical assistance fo the end-userunitsin the preriégc on'0
their Project Procurement ManagementPlans (PPMPs);

(c) manage anfd monitor all phases of the procurement process;

(d) create ancfi maintain a price monitoring list of goods and'.‘_ .
regularly procured by CIAC and a list of suppliers, contracto

consultants.

It shall also provi(:je secretasiat services to the Bids and Awards Cor
(BAC). Specificallj, it shall: :

(a) provide adrr!rinistrative support to the BAC;

(b) organize and make all necessary aangements for BAC meetingsar
conferences; , 5---‘_ e

(c) prepare miri;utes of meetings and resolutions of the BAC;

(d) take cu stod:y of procurementdocuments and other records; ¢ f:a

(e) manage théa sale and distribution of Bidding Documents to 'ihterestéd
bidders; -

(f) adverise andfor post bidding opportunities, including <Bidding
Documents, and notices of awards; :

(g) assist in managing the procurement processes;
' NG

(h) monitor procurement activities and milestones for proper reporting to-
relevantagencies when required; L e

(i) consolidat¢ PPMPs from various units of the procuring enfity.intg'one-
Annual Prgcurement Plan (APP); and ~ ;

() actas lhe‘cfentrai channelof communicationsforthe BAC with en
other government agencies, providers of goods, infrastructure]
and consulting services, observers, and the general public.

Finally, itshall aléo be responsible for all post-award contract managéf@
administration activities. Specifically, it shall: ¥

(@) monitor cdmpliance with the terms and conditions of the prog
contract;

(b)
{c) coordinaté with the Finance Division for paymentof contracts; go?m w

(d) initiate reiview and assessment of performance and recommend
sanctions to the head of the procuring entity, through the BAC 2 z’ai‘rl‘stf‘f E
eming suppliers, contractors, and consultants.




GCG-Approved Functional Statemen:

benefits structure;

» Develops and coordinates social, physical and other rec
activities of CIAC and enhances employee relations through the ¢ di
of spiritual, special, social, team building and other develop
motivational activities;

« Prepares and delivers presentations and reports fo corporate off
other managementregarding human resource man agement polic

practices aI;ad recommendations for change; :

s Negotiates ;bargaining agreements and resolves labor disputes;an d-

« Spearheads the conceptualization, development, implemgangti@h_
monitoring, and evaluation of GAD programs and projects. 2if o] 4%

Corporate Clinic.

Provides nursing serviceswithin CIAC, including administering freatmentand g
first aid In medical or emergency cases in response o accidents and incidents
within the airport. Jreauona
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Officer-in-Charge (OIC) "
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.

RE: SUMMARY OF DISCUSSION DURINGS THE MEETING WITH GCG

Dear OIC Cunanan,

This refers to the email' of Ms. Janice D. Raymundo, Assistant Manager of the
CLARK INTERNATIONAL AIRPORT CORPORATION (CIAC), requesting a copy of the
attendance sheet and summary of discussions during the meeting between the
Governance Commission for GOCCs (GCG) and CIAC on 05 October 2022,

Below is the summary of discussions/agreements during the said meeting:

Agenda Resolution
Approval of the
CIAC CIAC was informed that the rationalization plan for CIAC was already
Rationalization submitted for the consideration of the Commission En Banc.
Plan

Regarding the request of CIAC for a higher Separation Incentive Pay
Request for 1.5 (SIP) rate, GCG recommended to submit the board resolution containing
multiplier for | €ndorsements from the Department of Transportation (DOTr) and the
every year of Bases _ Conversion and Development Authority (BCDA)_ as the
st for Superylsing Agency (SA) and Parent GOCC of CIAC, respectively. The
Service incentive | CIAC informed GCG of its upcoming board meeting and assured the
Package and GCG of its compliance regarding SIP.

Ea"?{’ Retirement | pagarding the Early Retirement Incentive (ERI), GCG informed CIAC
s that it may submit its proposal on how to implement ERI. Otherwise,
CIAC may await for the GCG guidelines on the said incentive.

GCG informed CIAC of Chapter 1{(5.5) of the CPCS Implementing
Guidelines No. 2021-01 which provides that: “[flor purposes of step
increment due to length of service, an officer or employee's service in

Clarification on | the GOCC prior to the implementation of the CPCS shall be counted.” .

the application of

The GCG further explained to CIAC that the reckoning point for the ,
Step Increase |

implementation of the step increment due to length of service under E.O.
No. 150 is the last step increment of the incumbent and not 05 October
2021. The counting of length of service for purposes of step increment
shall not be disrupted by the GOCC's implementation of the CPCS.

! Officially received by the Governance Commission on 07 October 2022, Herein aitached as Annex A.

- 4 e . T T . - an r——ge & -~
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Agenda

Resolution

Clarification  of
career leveling
as basis for the
grant of benefits

CIAC was reminded of the paragraph in the CPCS authorization that
pending the receipt of the career bands of its positions, the allowances,
benefits and incentives (ABIs) that require the determination of career
bands of pasitions entitled thereto shall be granted in accordance with
existing Department of Budget and Management (DBM) and Civil
Service Commission (CSC) issuances pursuant to Chapter IX of the
CPCS.

Clarification on
Job Grade
assignments for
Assistant

Managers and
some Senior
Officers

GCG clarified that in accordance with the CPCS Job Evaluation (JE)
methodology for GOCCs that are SSL-covered (like CIAC), SG 24 and
below positions of CIAC were mapped to the equivalent JGs of their
current SGs in accordance with the straight-mapping approved by the
President under the CPCS.

GCG also recommended to CIAC the use of the adjustment of step
increment for specific person and/or position provided under Chapter
VI.A.2 of E.O. No. 150.

The proposed adjustment of step increment should be approved by the
Governing Board, recommended by the Supervising Agency, and shouid
be submitted to the GCG for final review and approval.

Opening of
plantilla positions
for  the re-
instated security
guards as
directed by the
NLRC

CIAC was advised to copy furnish the GCG of the hard copy of the
Supreme Court and Court of Appeals decisions and resolutions.

The certified true copy of the attendance sheet is hereto attached as Annex B.

FOR YOUR INFORMATION.

y

Very truly @rs,

. _‘-,ﬂ' —
r

ATTY. GERALDINE MARIE B.
BERBERABE-MARTINEZ
Commissioner
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GOVERNANCE COMMISSION %
FOR GOVERHNMENT OWNLD OR CONTROLLID CORPORATIONS |
AF, BDO Towera Pasen, 8741 Poseo De Roxas, Maksti City, Phiippines 1220 SeiniEaTl

! 7 C[;H; TRUE COPY OF{L;-
ATTENDANCE SHEE Ta A2, ORIGINAL DDC BENT
Activity: Meeting with Various Goccs ( CIAC )
Date/Venue: October 05, 2022, GCG Office Board Room
Representative Agency/Office | Contact Details Signature
1. Justice Alex L. Quiroz GCG @,\]
2 ﬁgin(:zeraldlne Marie Berberabe- BOG | QM
3. Atly. Gideon D. D.V. Mortel GCG /’b/ y;
4. Afty. Remus Romano A. Reyes GCG \/
5. Qtakgéal(:i:’en Kreez-Tangco GCG p)’
6. Atty. Lovely Joy A. Avisado GCG ’ hr
7. Atty. Johann Carlos S. Barcena GCG JRLEgp
8. Atty. Michael D. Pabalinas GCG Nt
9. Atty. Merry M. Baring GCG gfg_y
10. Dir. Jacqueline D. Ponseca GCG Q_
11. Dir. Jaypee Q. Abesamis GCG {é\,_p
12. Mr. Darwin L. Cunanan CIAC ﬁ( )
13. Ms. Nancy C. Paglinawan CIAC -,
14, Ms. Vina May Manalii LaAG g M,' '
15. Ms. Janice D. Raymundo CIAC 7"/"‘7)‘
16. Atty. Rustico Quizon llI CIAC {
17. i V- Ragiss tcan (L/.
i fn C Molle | Geg il
19 Dinice. Mae Andru (147 JW
20. Lz JompANA (. fpft GCox /}Vﬂ/
o BEvepy 0-Quiter | Geh ! R

I”'U



11125122, 9:52 AM Mail - CPCS - Oullook

Re: Invitation for a Meeting with the GCG Chairperson and Commissioners

Janice Raymundo <janiceraymundo09@gmail.com>
Fri 10/7/2022 10:16 AM

To: CPCS <cpcs@geg.gov.ph>

Cc: Feedback <feedback@gcg.gov.ph>;Vina May Manalili <vinaliwanagmanalili@gmail.com>;Janice
Raymundo <janiceraymundo@ciac.gov.ph>

Dear Ms. Danica,
Good Day!

In relation to the meeting last 05 October 2022, requesting a copy of the attendance sheet and
summary of discussion.

Thank you and regards,

Janice “Jheng" D. Raymundo, RPm, MAPsy, C5IOP
Assistant Manager

Human Resources Department

Clark International Airport Corporation

Contact Nos. +6G3917.564.8616
+6345.599.2888 local 752

On Tue, Oct 4, 2022 at 4:38 PM Janice Raymundo <janiceraymundo09@gmail.com> wrote:
Dear Ms. Danica,

Good Day!

Per our conversation, kindly include in our attendees for tomorrow's meeting, Atty. Rustico Quizon
HI, OIC-AVP, Legal Governance and Corporate Social Services.

Thank you.

Janice "Jheng" D. Raymundo, RPm, MAPsy, CSIOP
Assistant Manager

Human Resources Department

Clark international Airport Corporation

Contact Nos. +63917.564.8616

+6345.599.2888 local 752

On Fri, Sep 30, 2022 at 9:27 AM CPCS <cpcs@gcg.gov.ph> wrote:
' Dear Ms. Raymundo,
Acknowledging the receipt of CIAC's list attendees and agenda.
- Thank you,

' CPCS SECRETARIAT

hitps:floutiook.office.com/mail/cpcs@geg.gov.phiid/ AAQKADEYZ DgwNzBILWRIMGQINDZRNC 1 IMWUSLTNINWMEMjhkOGYwMwWAQAGN4UHs%2F xa. .
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11/25/22, 9.52 AM Mail - CPCS - Oullook

Governance Commission for GOCCs

3/F BDO Towers Paseo (formerly Citibank Cenler)
8741 Paseo de Roxas, Makati City, Philippines 1226
Tel. No. (632) 5328-2030 / 5318-1000

Fax No. (632) 5328-2030 / 5318-1000

Important: This email message is confidential and may alsa be piivileged. If you are not the
intended recipient, please notify the sender immediately and delete this email from your system.
You should not copy or use it, or any portion of it, for any purpose, nor disclose its contenis to any
other person. Any opinion or comment presented herein, expressed or implied, is solely the author's
and does not necessarily represent that of the GCG.

From: Janice Raymundo <janiceraymundo03@egmail.com>

Sent: Thursday, September 29, 2022 12:05 PM

To: CPCS <cpcs@gcp.gov.ph>; Feedback <feedback@gcg.gav.ph>

Ce: stiatco@gmail.com <stiatco@gmail.com>; darwin@ciac.gov.ph <darwin@ciac.gov.ph>; Sir Gerry Globe
Naguit <gerry_naguit@yahoo.com>; Vina May Manalili <vinaliwanagmanalili@gmail.com>;
ncpaglinawan@ciac.gov.ph <ncpaglinawan@ciac.gov.ph>; Janice Raymundo <janiceraymundo@ciac.gov.ph>;
melissafeliciano@ciac.gov.ph <melissafeliciano@ciac.gov.ph>; Mitchelle Cruz <mshgdcruz@yahoo.com>;
rusticoquizen@ciac.gov.ph <rusticoquizon@ciac.gov.ph>

Subject: Re: Invitation for a Meeting with the GCG Chairperson and Commissioners

Good Day!

Please see attached reply of CIAC for 05 Oct 2022 meeting. Kindly acknowledge receipt.
Kindly take note of the changes in the email address of all CIAC officers and employees:
Changes from @clarkairport.com to @ciac.gov.ph

Thank you.

Janice D. Raymundo, RPm, MAPsy, CSIOP

Assistant Manager

Human Resources Department
Clark International Airport Corporation

On Sep 28, 2022, at 4:52 PM, CPCS <cpcs@qgcg.gov.ph> wrote:

Dear Sir/Madam,

hiips:Hloutlook.office.com/mailicpes@gcy. gov.phfid/AAQRADEYZ DgwhzBILWRIMGQINDZhNC lIMWU BLTNINWMSMjhkOGYwiMwAQAGN4UHs%2Fxo. .
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11/25/22, 9:52 AM

hitps:Houtlook.office.com/mailicpes@geg.gov. phiid/ AAQKADEYZ DgwNzBILWRIMGQIND ZhNC 1IMWUSLTNINWMSMIhKOGYWMwWAQAGN4UHs %2Fxo. ..

Mail - CPCS - Outlook

Chairperson Alex L. Quiroz and Commissioners Gideon DV. Mortel and
Geraldine Marie Berberabe-Martinez of the Governance Commission for
GOCCs (GCG) would like to invite the Head/President and CEO of the Clark
International Airport Corporation (CIAC) and concerned management officers
(maximum of four attendees) to a meeting on 05 October 2022, 10:00AM at
the GCG office regarding the pending request/s of PCIC with the GCG.

Kindly send us the names and positions of your attendees, including the list of
pending concerns/proposed agenda for discussion. Kindly confirm the
availability of your attendees and list of pending concerns not later than 30
September 2022, 12:00NN. Please note that non-submission of confirmation
and the requested list of attendees and agenda before the set deadline shall
cause the Governance Commission to reschedule the meeting to a later date.

For questions or clarifications, you may contact the CPCS Secretariat at 5328-
2030 local 302, 316 and 322, or at cpcs@gcg.gov.ph.

Thank you.

CPCS SECRETARIAT

Governance Commission for GOCCs

3/F BDO Towers Paseo (formerly Citibank Center)
8741 Paseo de Roxas, Makati City, Philippines 1226
Tel. Na. (632) 5328-2030/ 5318-1000

Fax No. (632) 5328-2030 / 5318-1000

Important: This email message is confidential and may also be privileged. If you are not
the intended recipient, please notify the sender immediately and delete this email from
your system. You should not copy or use it, or any portion of it, for any purpose, nor
disclase its contents ta any other person. Any opinion or comment presented herein,
expressed or implied, is solely the author’s and does not necessarily represent that of
the GCG.
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SECRETARY'S CERTIFICATE

I, ATTY. MISHEENA JOYCE C. TIATCO, Acting Corporate Secretary of the Clark
International Airport Corporation (CIAC), a corporation duly organized and existing under the
laws of the Republic of the Philippines with office address at Corporate Office Building, Clark
Civil Aviation Complex, Clark Freeport Zone, Pampanga, hereby certify, that during the 27
January 2023 1% Regular Board Meeting of the Board of Directors of the corporation, where
quorum was present, the following resolution was approved:

Resolution No. RM-01-03, Series of 2023

WHEREAS, on 23 September 2022, the CIAC. received
the GCG Memorandum Order No. 2022-10 regarding CIACS
Organization Structure and Staffing Pattern (OSSP);

WHEREAS, from the 2023 approved.corporate budget of
PhP 345,051,565, the Management proposes a 14% increase
in the operating budget of CIAC or PhP 393,563,001;

NOW BE IT -

"RESOLVED, that therevised Corporate Operating
Budget for CY 2023 in the-amount of Three Hundred Ninety
Three Million Five Hundred Sixty Three Thousand One
Pesos (PhP 393,563,001), herein attached and made an
integral part of this resolution, be APPROVED, as it is hereby
APPROVED.”

IN WITNESS WHEREOF, I hereby sign this instrument this 31% day of January
2023 at Clark Freeport Zone, Philippines. '

ATTY. MISHE C. TIATCO
Acting Corpojate pecretary

SUBSCRIBED AND SWORN to before me, a Notary Public for and in the City of
, Province of Pampanga, this by Atty. Misheena Joyce
C. Tiatco who has satisfactorily proven to me her identity through her Driver's License No. C10-06-003765 dated
accordingly and who is the same person who personally appeared and, signed before me the foregoing

Doc No: _1An

Page No: 1E U
Book No: 1L _ {  IBPOR. No. 251980

RS PTR No. AC-1885048 / 01-03-2023 | AC.
Roll No. 51623 / Page No. 325 Bo%kﬂo.m
Co 382 NOD =

1
rs@ciac.gov.ph
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| = - Clark International Airport Corporation
ﬂl\ 2 0 2 3 PROPOSED REVISED CORPORATE

CIAC OPERATING BUDGET

Regular Board Meeting
January 25, 2023




Highlights of Revision (Personal Services):

1. CIAC Reorganization Plan

' 7 0

On September 23, 2022, the

GCG approved the T . - ;
Organizational Structure e - i
: MIS / GIS Deparment 8 12
and Staffing Eattern 'of the e : = :
Clark International Airport Oltice s Viaundipstpe g e and 18 . .
Corporation. e D! - - -
Security Deparment 15 8 [)
Office of the Vice President for Adminisirsion and $ 4 4

Finance
Finance Department 22 13 13
Administrative Depariment ' n 25 24
Human Rasources Department 13 10 10
TOTAL 108 129 129

c;‘ﬂ: CIAC 2023 PROPOSED REVISED CORPORATE OPERATING BUDGET



Highlights of Revision (Personal Services):

2. NUMBER OF POSITIONS PER GCG-APPROVED | 129
 ORGANIZATIONAL STRUCTURE

}3 NEWLY CREATED POSITIONS .~ 43
|

f4 AFFECTED EMPLOYEES . —

\
| |
5. Separation Incentive Package . P32,479,791.00 |
. Terminal Leave Payment - P11,442,790.10
I Net Increase in Salaries & Wages and Other PS Benefits - .  P3,588,854.57 |

(@ CIAC 2023 PROPOSED REVISED CORPORATE OPERATING BUDGET



Highlights of Revision (Personal Services):

6. Financial Impact: 2023 Proposed Revised PS Budget

——— ‘Proposed 2023 2023 Nariamds Rate of Increase/
Revised Budget |Approved Budget (Decrease)

Salaries and Wages - 97,002,708 88,565,256 8,437,452.00 10%
Monetization of Leave Credits 14,677,558, 10,670,513 1,007,045.30 9%
Retirement Benefits 883,364 8,854,395 (7,971,030.92) -90%
Terminal Leaves 11,945,306 11,945,305.78

OPB - SIP 32,479,791 32,479,791.00

Year-End Bonus 8,083,559 7,380,438 703,121.00 10%
Mid-Year Bonus 8,083,559 | ~ 7,380,438 703,121.00 10%
SSS, Philhealth & Pag-ibig Fund 5,400,209 5,032,839 367,369.86 7%
Personal Economic Relief Assistance 3,096,000 3,000,000 96,000.00 3%
Representation Allowance 2,178,000 2,322,000 | . (144,000.00) -6%

Transportation Allowance 2,178,000 2,322,000{ = (144,000.00) -6%

CIAC 2023 PROPOSED REVISED CORPORATE OPERATING BUDGET



ClAC

Highlights of Revision (Personal Services):

6. Financial Impact: 2023 Proposed Revised PS Budget

T “"Proposed 2023 2023 Varlance Rate of Increase/
Revised Budget |Approved Budget (Decrease)

Honoraria 1,692,000 1,692,000 - 0%
Uniform Allowance 774,000 750,000 24,000.00 3%
Cash Gift 645,000 625,000 20,000.00 3%
Productivity Enhancement Incentives 645,000 625,000 20,000.00 3%
Overtime and Night Pay 337,043 369,783 (32,739.36) -9%
Loyalty Incentive 85,000 85,000 -
Provident Fund :

Total PS 187,186,097 139,674,662 47,511,435.67 34%

CIAC 2023 PROPOSED REVISED CORPORATE OPERATING BUDGET




CIAC

Highlights of Revision (Corporate Budget):

7. 2023 Proposed Revised Corporate Operating Budget

Proposed 2023

2023

rariedians Revised Budget | Approved Budget Yariance
Personnel Services 187,186,097 139,674,662 47,511,436
Maintenance & Other Operating Expenses 163,302,904 163,302,904 -
BOD Expenses | 4,824,000 | 4,824,000 -
Capital Outlay 38,250,000 . 38,250,000 -
Total 393,563,001 47,511,436

CIAC 2023 PROPOSED REVISED CORPORATE OPERATING BUDGET

346,051,565




CIAC

8. 2023 PROPOSED REVISED INCOME STATEMENT

ACCOUNT TITLE AMOUNT
REVENUES
RentIncome 485,853,739
Other Income 28,421,606
Total 514,275,345
OPERATING EXPENSES
Personal Services i 187,186,097
Maint & Other Operaiing Expense 125,609,822
Total 312,795,919
EBITDA 201,479,426
OTHER EXPENSES
Depreciation 103,806,089
Interest & other fin'l charges 42,517,082
Income Tax 10,285,507
Total 156,608,678
Net Income (Loss) PHP 44,870,748

CIAC 2023 PROPOSED REVISED CORPORATE OPERATING BUDGET



Board Resolution on the Approval of 2023 Corporate Operating Budget:

SECRETARY'S CERTIFICATE

1, ATTY. MISHEENA JOYCE C. TIATCO, Acting Corporate Secretary of the Clark
International Airport Corporation (CIAC), a corporation duly organized and exisling under
the laws of the Republic of the Philippines with office address at Corporate Office Building,
MWWM.MFMM.PW.WM&.MW
the 28 November 2022 9™ Regular Board Meeting of the Board of Directors of the
corporation, where quorum was present, the following resolution was approved:

Resolution No, RM10-05, Series of 2022

“RESOLVED, that the proposed Corporate Operaling Budget of
Clark international Airport Corporation (CIAC) for the CY 2023 in the
amount of Three Hundred Forty Six Milion Ffty One Thousand Five
Hundred Sixty Five Pesos and 37/100 (Php 346,051,565.37), herein
attached and made an integral part of this resolution, be APPROVED, as
i is hereby APPROVED.”

“RESOLVED FURTHER, that the proposed Coiporate Revenue
Budget of the CIAC for the CY 2023 in the amount of Five Hundred
Fourteen Million Two Hundred Seventy Five Thousand Three Hundred
Forty Five Pesos and 04/100 (Php 514,275,345.04), herein aftached and
made an integral part of this resolution, be APPROVED, as it is hereby
APPROVED.”

IN WITNESS WHEREQF, | hereby sign this instrument this 22" of December 2022
at Clark Freeport Zone, Philippines.

ATTY. MIS E C. TIATCO
o Acting Secretary
i ' ' CIAC 2023 AMENDED CORPORATE OPERATING BUDGET

CIAC
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CIAC

END OF PRESENTATION.
THANK YOU.




a ANNEA T R ™ I

Retinment Pryfsie

Temminal Leave

1 |Dopartmart 1237200 1,800,464,00 24,000.00 204,000.00 1200 1marze 5,000.00 5.000.00 500000 | 500000 1925259 2.260,24.99
2 |intermal Acxit Officar V 12 1 8000309 60, 036.00 24,000.00 - B80,003.00 80,003.00 5,000.00 B.000.00 6,000.00 115,665.55 1,324369.77
3 [Internal Ak Otfiewt 1l " 1 4872500 560, 700.00 5,807.00 24,000.00 . 48,725,00 48,725.00 5,000.00 5,000.00 5.000.00 G7.564.22 806,906.54
4 |internal Aucit Officar IV 12 1 60,002.00 960,036.00 24,000.00 - B0,003.00 80,000.00 5,000.00 5,000.00 6,00C.00 115,866.55 1,324,597
5 [intemat Auit Cfficer 11t 1" 5 48,725.00 560,700.00 5,007.00 24,000.00 - 4572500 46,725,080 £,000.00 5,000.00 6,000.00 5756422 B08,966.54
& |President & CEC 17 1 189,199.00 2.270,389.00 24.000.00 240,000.00 18219000 186,199,00 5,000.00 5,000.00 £,000.00 Ir3540.72 3,251,888,72
7 [Senkor Executiva Assietant 14 1 131,124.00 1,573,480.00 2460000 204,000.00 £21,124,00 131,124.00 5,000.00 5,000:00 6,000.00 198,576.87 2,50 67287
& [Executive Assistant 12 2 82,687.00 235,844.00 24,000.00 - 5298700 £2.98700 5,000.00 5,000.00 £,000.00 119,581,20 5,375,.26556
9 [Exeeutive Secratary [ 1 26,615,00 438,420.00 438428 24,0000 - IBEL0.00 3679.00 5,000.00 5,000.00 8,000.00 52,4313 548,950.51
10 [Orveme & 2 19,9280 238,136.00 2,%61.26 24.000.00 . 16.925.00 19.920.00 5.000.00 5,000,00 5,000,00 881457 TS5
4% [Depaniment Manager Lateral Tranader 1 2 1R37200 $.000.454.00 24,000.00 204,000.00 13337200 1237200 5,000.00 5,000.00 5,000.00 192,626.9 2,355,%64.90
12 [Assinart Marages 12 1 B0.00406 950,036,00 24,000.00 120,000.00 80,000.00 £0,000.00 5,000.00 5,000.00 500000 415,666.99 1,444,267
12 Jadminiatralive Assistant UPGRADED TO JG 8 [] 1 27,000.00 400000 3,240.00 24.000.00 - 2700000 27,000.00 5,000.00 5,000.00 £,000.00 30.036.14 AB4,626.14
14 |Pianning Officer v Lateral Traanater 12 4 8895400 1,067.448.00 24,000,00 120,000.00 68,354.00 66,554.00 5,000.00 5,000.00 so0000 [ 1000000 128,608.18 1,585,041.77
15 [Pianeing Offonr (V 12 1 80,003.00 960,036:00 2450000 - 80,003.00 £0,000.00 5,000.00 5,000.00 £,000.00 115,666.99 1, 2480.T7
16 [Planning Officar IV 12 1 B0,603.00 960,036.00 24,000.00 . 80,0300 80,000,00 500000 5,000.00 6.000.00 115,666.99 1,224,%68.77
17 [Puring Officar 11 [l 1 4672500 560,700.00 5,607.00 24,000.00 - 4572500 #5.725.00 500900 5,000.00 £,000.09 TSR 806,566.94
18 | Planning Officar 11 1 1 4572500 560,700.00 5.607.00 24,000.00 - 45,725.00 4,725,00 5,000.00 £,000.00 &,000.00 6155422 505,268.54
19 | Public: Ralations Géficer 1V Lataral Trarafar 12 4 58,9540 4,067, 4458,00 24,000.00 120,000.00 86,954.00 8),955.00 5,000.00 5,000.00 £,000.00 128,608.19 1,585041.77
20 {Media Relations Officar | Lateral Transfar- 1 2 51,396.00 £16,632.00 5,166.32 24,000.00 - 51,306.00 51,386.00 5,000.00 £,000.00 8,000.00 74,2930 560,797.55
21 |Pulia Affairs. Officer | Lateral Transfar 10 2 38,010.00 456,120,00 4,561.20 24.000.00 - 38,010.00 39,010.00 5,000.00 500000 6.000.00 549542 56097812
2 | Admicistrative Assistant [] 1 27,000.00 324,000.00 2.240.00 24.000.00 - 27.000.00 27.000.00 5,000.00 3,000.00 ,000.00 30,036.14 494,626.14
23 [Maragamant Systams Otfioar IV 12 1 80,003.00 960,006,00 2450000 - 80,003.00 80,003 00 5,000.00 5,000.00 6,000.00 115,066.59 1,%24,560.77
24 |Marsgement Systams Assistanl 1 2 51,306.00 £16,632.00 6,186.32 24,0000 . 51,366.00 51,366,00 5,000.00 5,000.00 6,000.00 74,230.01 60,7975
25 | Management Systema Assistant 2 1 31,320.00 375,840.00 3,753.40 2400000 . 3132000 31.320.00 5.000.00 500000 5,000,00 4528492 563,096.73
26 | Departriunt Maragar “" 1 13112400 1,573,433.00 24,000.00 204,000.00 131,124.00 131,124.00 ,000.00 5,000.00 5,000.00 189,576.87 2,320,672.87
27 | Asuistant Maragar 12 1 £0,009.00 960,006.00 24,0000 120,00000 60,000.00 80,003.0¢ 5,000.00 5.000.00 5,000.00 115,666.99 1,444,268.77
28 | Administrativa Assistant Lataral Transtar ] 2 27.604.00 204,240.00 3248 24,000.00 - 27,604.00 27.604,00 5,000.00 £,000.00 5,000.00 39,905.40 504,150.96
29 [ICT Systerms Ctfcar v 12 2 £2,967.00 235,644.00 24,000.00 - 2 987.00 5,000.00 5,000.00 £,000.00 115,961.2¢ 1,371,265.68
20 |Systems Analyst f Programemar 1 1 1 48,725.00 560,700.00 5,807.00 24,000.00 - 46,725.00 5,000.00 5.000.00 £,000.00 GT.564.22 506,906.4
31 [Communicalion and Netwack 11 2z 51.386.00 $16.632.00 5.366.2 24,000.00 - 51,386.00 5,000.00 5,000.00 £,000.00 7429301 880, 79756
22 | Tochnial Suppert Officer Tt 11 1 BTG £60,700.00 5,807.00 24,000.00 - 46,725.00 5,000.00 5,000.00 6,000.00 6755422 808 585.84
3 |GIS Ofiear 1l 11 1 45,725.00 £60,700.00 5,507.00 24,000.00 - 4672500 5.000.00 500000 £,000.00 6755422 505,968.94
34 [Records Officer tv 12 1 80.000.00 960,036.00 24,000.00 120,000,00 80,000.00 ,000.00 500000 £,000.00 545,685 56 1,454,300.77
35 | Records Managament Cticer 1| Lalesal Trarafer 10 2 38,610.00 55,1200 4,561,20 24,000.00 . 38,010.00 33,010.00 5,000.00 5,00000 6,000.00 £4,854.22 868,978.12
36 fAdministrtive Assistart {Racocds ] 1 27,000.00 324,000.00 3,240.00 24,000.00 - 27.000.00 27.000.00 5.000.00 5,000.00 £,000.00 30.035.14 AD4,626, 54
37 |Administralive Assistani {Records [] 1 27,000.00 24.000.00 3,240.00 24,000.00 - 27,000.00 77,000.00 5,000.00 500000 €,000.00 30,006.14 50814
38 [Assistant Vica Presidont 15 1 1817100 1,778,052.00 24,000.00 204,00000 148,171.00 148,71.00 5,000.00 5,000.00 £,600.00 214,223,13 2,583 977.43 B
20 [Logal Offcer v 13 1 102,660.00 1,232,280,00 24,000.00 . 289000 102,850.00 5,000.00 500059 £,000.00 B AT AT 1 6TT ASTAT )
40 [Lagal Offeor v 12 1 8000900 $60.036.00 24,000.00 - £0,000.00 £0.000.00 5,000.00 5,000.00 £,00000 115,866.89 1,204,3689.77
41 [Mirwtos/Agenda Officer 1 2 51,366.00 516,632.00 5,166.32 24,600.00 - 51,386.00 51,386.00 5,000.00 5,000.00 £,000.00 5,000:00 2001 805,797.55
42 [Records Russarcheridrmiyst 18 2 5801000 456,120.60 4561.20 24,000.00 - 38,010.00 32,010.00 5,000-00 5,000.00 £,000.00 54.564,22 669,878.92
43 |Adminialrative Assiatant UPBRADED TG JG 8 [] 2 27,8040 331,248.00 331248 24,000.00 . 27,604.00 27,604.00 5,000.00 £,000.00 S,000.00 26,500.40 504.190.96
4 |Vice-Prosidant 16 1 167.43200 2.009,184.00 24,000.00 218,000.00 167,432.00 167,422.00 5,000.00 5,000.00 &,000.00 24207035 2,893,478
45 |Exaoutive Assistant Latera] Transfar [T 4 60,707,00 728 484.00 24,006.00 - 707,00 80,707.00 5,000.00 5,000.00 £,000.00 87,760.16 5,024,180
45 | Administration Anvistant 8 1 27,000.00 4,000.00 3,240.00 24,000.00 - 27,00000 27.00000 5,000.00 5,000.00 6,000.00 29,008.14 434,626.14
47 {Driver [ 1 19,744.00 236,528.00 2,360.28 24,000:00 . 18,744.00 18,744.00 5,000.00 5,000.00 $,000.00 28,545.54 FT4ANTO
48 | Department Manager 1 2 133,372.00 1,600,454.00 24.000.60 204,000.00 10720 13T 5.000.00 5.000.00 £.000.00 152,826.50 2,55,304.99
48 | Asesunt Officer ¥ 12 1 80.003.00 960,036.00 24,000.00 120,000.00 60,003.00 60,003,00 5,000.00 5,000.00 6,000.00 115,556.99 144498577
50 [Acoount Sficer IV 12 2 82,987.00 295,844.00 24,000.60 - S2967.00 £2.987.00 5,000.60 5,000.00 500000 | 1000088 119,981.20 $,381,265.65
51 |Account Offices IV Lateral Transfer 12 5 91,937.00 1,103,244.00 24,000.00 120,000.00 §1,937.00 §1,537.00 §,000.00 5,000.00 5,000.00 122,920.98 1,631,308.56
52 [Account Ofilce: I 1 2 £1,388.00 518,532.00 24.000.00 - 5136600 5136600 5.000.00 5.500.00 500000 500000 74.293.00 B65,797.55
53 [ Azeount Officat Il " 2 51,306.00 616,632.00 24,000.00 - 51,386.00 51,365.00 5,000.00 5,000.00 §,000.00 T4,250.01 BB, 79755
54 | Aosunt Sfficer 11 1 1 46,728.00 £60,700.00 24,000.00 - 4672500 46,72500 5,600.00 5,000.00 £,000.00 £7,5654.22 806,965.54
55 | Account Officer 11t 1 1 46,725.00 560,700.00 24.000.00 - 4572500 4672500 £.000.00 5.000.00 5100000 67,454.22 005.905.54
| 56 | Adminisirative Asstatunt UPGRAUEDTO JG 8 ] 1 27.000.00 T24,000.00 . 24,00000 - 27,0000 27,000.00 5,000.00 5,000.00 §,000.00 B,006.14 494,626.14
57 | Dwpariment Manager 14 1 131,124.00 1,573,488.00 24,000.0¢ 204,000.00 13412400 AH,124.00 £,000.00 5,000.00 -6,00000 180,576.67 2,320,672 87
58 | Asstutant Mansgar 12 3 85,570.00 1,031,640.00 24,000,080 120.000.00 . 8597000 5,000.00 5,000.00 500000 124,299.50 5,539,145.88
_Saf-tym_lEn’\gfrrngmi <az3-|f 2 { s {szeev0a| - 1 sossad00 ©'24,000.00 T - B2987.00 Tseonso | 1 - spo0.00 %,000.00 K 119,961,290 | - 9,371,265.65
60 A 1 . i1 AET25.00 T 560,700.00 ] - 24,000.00 oy 4672500 | * ' 500000 ]  5.000.00 806,906,594
6t 28 27.000.00 b, 324,000:00 ca4po000f - A ~. 77,0000 S00000 |- 500000 44804 |
&2 12 B0.003.00 }: 1o DT BT 0 e Y 3,324,087 | -
HIE 1 5138500 | ¢ & B e S138600| . 560000 - 880,775
<[ 64 |cail Engineat 1l " - : B - 00 [, 7 . 5,000,600 L EOBSHEH, |-
55 |Gaddatic Ehgingerill, - 1 | 4872500 £ b| "* -5000.00 - T B0E886.54
6 |Eiectrical Engireer W 12 ' a00e2.00 T ] NS
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&7 |Elwctrical Enginaar (Il 560,700.00 5807.00 24,000.00 - 3967572 46,725.00 4672500 6,000.00 67.554.22 806,966,594
68 [Mechanica) Enginser (11 1 51,368.00 616,632.00 8,166.22 24,000.00 - 4093422 51,368.00 51,306.00 ,000.00 74,293.01 80,7975
-] m" Communicaion 12 1 80,003.00 960,006.00 24,000.00 - 43,860.78 B80,003.00 80,003.00 8,000.00 115.566.99 4346077
b Emf Commuricaion n 2 51,336.00 51653200 6,166.32 24,000.00 - 4083422 51,396.00 51,288.00 8,000.00 £.000.00 T4293.08 BAS. 79755
71 |Departmant Manager 14 1 135,124.00 1.573,588.00 24,000.00 204,000.00 51,260.00 131,124.00 131,124.00 6,000.00 189.576.87 23N 6287
72 [ Asahtart Manager Letoral Tranefer 12 2 62.907.00 56%5,844.00 24,000.00 120,000:00 4346648 82,987.00 £2,967.00 6,000.00 119,901.20 1,491,268.66
T3 [Administrative Ansistant a 1 27,000.00 324,000.00 3,240.00 24,000,00 - 35000 27.000.00 27.000.00 $§,000.00 30,036. 14 49462614
74 |Setuity Oparations Oficer [V 12 2 62,907.00 995,644.00 24,000.00 - 4948548 B2.987.00 82.567.00 8,000.00 113,981.20 1,371,285.06
75 [ Security Operations Officer I " 1 4672500 560,700,00 5.607.00 24,000.00 . WETETZ 4B.T25.00 #6,725.00 5,000.00 67,554 22 06,566.54
75 | Sacurity Operationa Offoer 1 11 1 4572500 580,700.00 5,607.00 24,000.00 - 28,575.72 4572500 4872500 5,000.00 TSR 905,995,94
77 |Security Cparations Offear (I 1 1 4572500 550,700.00 5,807.00 24,000.00 - 3067572 4672500 4672500 5,000.00 61,5542 80690594
T |Security Cporations Cfficar 2 " 1 4672500 50,700.00 5.607.00 24.000.00 . WET5TE 46,725.00 46,725.00 £,000.00 67,554.22 806,986.54
79 [Vice-Prasident 16 2 170,30200 2.043.524.00 24,000.00 215,000.00 51,250.00 170,202.00 170,302,090 B,000.00 246.219.76 290780716
60 [Exseutive Assistart IV 41 a 56,046.00 B72,552.00 24,000.00 . 4219242 56,046.00 56,046.00 £,000.00 B1,030.35 47,6678 T84,644.00 42472968
81 [A Assisiant 8 2 27.604.00 1124800 331248 24,000.00 - 34,513.00 27,6040 27,804.00 £,00000 20,908.40 £04,190.96
&2 {river 8 1 18,744.00 236,928.00 280, 24.000.00 . 26700, 19.744.00 19,744.00 6,000.00 19,030.36 364,566.52
83 |Depertment Manager Latera) Trarwfor 1 2 133,372.00 1,600,464.00 24,000.00 204,000.00 51,360.00 13837200 130,372.00 600000 192.826.99 2.355.34.99
84 |Assistant Marsge: 12 1 £0,003.00 960,036.00 2400000 120,000.00 48,660.78 0,003.00 80,000.00 £.000.00 115,666.99 1,444,368.77
) 85 [Adeministrative Avsistant UPGRADED TG JG 8 [] 1 27,000.00 324,000.00 324000 2400000 - 34,350.00 27,000.00 27,000.00 6,00000 30,006.14 494,626.14
85 |Accountant v 12 1 £0,003.00 960,006 03 24,0000 . 48,660.78 80,0000 80,003.00 800000 [T T 15,6696 | 7 "1,324,3689.77 S B
&7 [Accountant It 1 1 26,725.00 560,700.00 5,807.00 24,0000 - 30,675.72 45,725.00 #6.725.00 £,000.00 67,564.22 BO6.566.94
88 |Budget Offiosr IV 12 2 B2,997.00 565,804.00 2400000 - 49,466.48 82.967.00 82,967.00 6,000.00 113,981.20 1,371,285.86
20 |Payml Officer 12 2 5290700 29586400 24.000.00 . 43,466.46 B2,687.00 B2,667.00 800000 119,981.20 1,371,265.68
90 |Processing Gificer IV 12 2 82,907.00 $05,844.00 24,000.00 - 49,468.45 B2.567.00 R2.907.00 6,000.00 13.601.20 1.371.265.06
81 |Biling Offcer (v 12 2 62,937.00 505,844.00 24,000.00 - 49,466.45 82.967.00 52.987.00 500000 5,000.00 113,981.0 1,376,265.68
92 [ ofection Offioar IV 12 2 6250700 965,644.00 24000.00 . 49,466,468 62,507.00 82,567.00 600000 119,981.20 1,371,265.86
9 [Cash Officer 1V 12 1 B0,005.00 960,036.00 24,000.00 - 43,660.78 50,003.00 £0.000.00 6,000.00 11566659 1.34.360.77
6 [Cash Offcer i 1 1 4872500 560,700.00 5,807.00 24,000.00 - 20,675.72 48,725.00 46,725.00 5.000.00 67,554.22 806,006.94
95 | Ditsuraing Otficer 31 1" 1 ABTZE00 560.700.00 5.007.00 24,000.00 - 39,675.72 46,726.00 46,725.00 5,000.00 67,554.22 806,006,84
96 |Department Managae Lateral Transte: 14 2 133,37200 1,000,464.00 24,000.00 204,000.00 53,360.00 133,372.00 133,372.00 6,000.00 192,826,950 2.365.364.99 '
97 [asiutant Manager Lataral Transiet 12 5 91,857.00 1.103,244.00 24,000.00 120,000.00 53,260.00 91,037.00 91,937.00 5,000.00 13252096 1,631,08.96
98 [Administrativa Assistant Lataral Trarater [] 1 27,000.00 224,000.00 3.240.00 34,350.00 27,000.00 27,000.00 6,000.00 5,000.00 39,006.14 49962614
19 |Proparty Otffcur (v 12 1 80,003.00 960,036.00 43,6507 80,003.00 80,003.00 5.000.00 115.866.99 1.324.60.77
100 Progarty Gicur (I 15 2 51,386:00 §15.6200 8,166.32 408322 51,268.00 51,306.00 5,000.00 7429301 800,797 66
10 |Propesty & Sumply Wanagement ] 2 32,007,00 /44400 3,804,464 B.709.96 32037.00 32.037.00 BOO0G | 500000 45.318.55 579,260.85
102]Ganural Bardoes Officur [V 12 1 50,003.00 980,036.00 48,650.78 80,003.00 80,003.00 6.000.00 145.666.90 1,324,360.77
103|Chied Mectwnic [I] 1 45,7250 560,700.00 5,807.00 3967572 45,725.00 46,725.00 5,000.00 57,854.22 806,966.54
104|Electrical Techoician 7 2 21,620.00 253,440.00 2549 2330740 2162000 21,520.00 6,000.00 31,257.89 405,850.60
105 Electre-Mechanical Tachnidan 7 2 21,620.00 25044000 2504.40 237740 21,62000 21,620.00 £.000.00 M25T.8R 405,850.68
106|Eecironics Techeician T 1 21.929.00 25354800 2,535.48 28,884.60 21,120.00 21,120.00 &,000.00 30,547.05 27,5142
107 Garpactar 5 1 19.744.00 DEIBR 23928 26,790.69 174400 19,744.00 6,000.00 28,545.54 AT
108]Pumber 5 1 13,744.00 236,526.00 2,369.28 2678083 59.744.00 19.744.00 6,000.00 28,545.54 4,117 $8,720.00 77.706.60
103 Criver 5 2 19,928.00 239,136.00 2.291.98 2734056 19,928.00 19,9798.00 5.000.00 O ITSEA
119 Orbvee [] 2 19,626.00 239,136.00 230138 IO 19,928.00 19,928.00 5.000.00 28,811,57 37,5354
141{oriver 5 2 19.928.00 30,1600 2,991.36 2734056 12.928.00 19,9%0.00 6,000.60 28,811.57 7753548
132{ Oriver 5 2 19.920.00 291360 2313 2134056 19.828.00 19,928.00 6,000.00 28,811.57 377 535.49
113] Adminisirative Alde [] 2 16,166.00 193,892.00 1,808,92 224482 15.165.00 16,106.00 5,000.00 23,0725 312,883.27
114]Protusement Offioar (V 12 1 50,002.00 960,006.00 48,660.78 80,003.00 80,002.00 5,000.00 115:066.90 5.324.300.77
15| Procussment Ofcar 11 2 51,366.00 616,632.00 6,166.32 4093422 51,06.00 51,306.00 €,000.00 74,293.01 880,797.45
116 Procurement Oficer 14 2 51,396.00 51665200 5,166.32 £0834.22 £1,336.00 51,366.00 6,000.00 74,2301 BH0,797.55
117|Procurement Gficer tl 11 1 46,725.00 550,700.00 5,807.00 W.6T5TZ 4572500 45,725.00 6,000.00 £7,554.22 606,966.54
118 Procuremant Offear I 10 1 36,619.00 430,428.00 4304.20 35947.50 26,815.00 36,619.00 6.000.00 5294313 546,950.55
119|Procurement Offcer | UPGRACEL TO JG B ] 2 27,604.00 331,248.00 331248 34512.08 27,804.00 27,604.00 &,000.00 39,509.40 504,190.56
Manager 14 2 120,37200 1,600.464.00 $1.260.00 137200 132,372.00 £,000.00 192,826.90 2,255,040
121 |Assistart Marages 12 5 91,937.00 1,103,244.00 51,26000 91,997.00 91.937.00 6.000.00 | 1000000 $I2520.96 5.641.200.95
122 Aderinintralive Assistant 8 [ 270000 wdo0m] - 2,24000 3435000 27,000.00 27,000.00 6,000.00 2000614 434,626.14
123]HR Officar B 12 2 62,947.00 sssaum]| - 49 48E4E 82,967.00 42.907.00 6,000.00 §19,961.20 sINe66]
A|HR Offcer i~ e ; o ) e T AT 5 ADSMAZE - BBOTILSS ] - N
T ] i ) L MeTSTe . ., BOSDBES | - '
BED - i3Bpass , -+ 5TA00.95 .
2 3571056 - -
1 . LS
L2 BRI . 373p270 7 W eanop {0 6.000.00 . 5455422 i) R .
at 23! S37043:23:) (1,096,000.00| 4i356,000.00|275,400,209.18 0808355900 | 645,000.00] ;. 645,000.00]  7T4.000.00 | 6500000 11,677.556.07 | 140,18562851] 502,515.69 |
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IBASC Retlrement PayiSIP Tarnina Leave
i BV I R0 FADE i ’ X % e Rk i

Assistart Vice Prasident Crapiaced 15 1 143171.00 1,776,052.00 5,185,95.00 119744304
Exscutive Assistant Disglaced 1 4 80,707.66 728,484.00 849,890.00 244061.00
CuslodaryRecord Sficer Dieplaced 11 2 51,305.00 616,632.00 1,027,720.00 25457244
 [Aicport Markating Sales Spaciatist Cinplaced 10 1 3651500 438.428.00 402.809.00 4235604
Courier Dispinced 7 2 21,620.00 250,440,00 302,686.00 4041325
Manages Displeced 14 2 133,37200 1,600.454.00 4,50%,306.00 20897455
Processing Alyt Displaced 1 1 36.618.00 430,428.00 659,14200 449,360.13
Financial Analyst Displaced " 2 38,010.00 456,120.00 532,140.00 2211847
Assiktant Maneger Displaced 12 s 1,837.00 1,103,244.00 1,838,74000 526,296.13
Public Affairs Officer I} Disglaced 31 2 51,386.00 616.632.00 82217600 137,107,758
Collection Aralyst Diaplactd 10 F 38,010.00 456,120.00 624,160.00 10822464
Madla Ralations Assiatant Displaced ] 2 32.097.00 364,444.00 1000000 32037000 T4BHT.10
Procursment Officer {11 Displaced [ 2 51,388.00 516,532.00 1,027,72000 W2, 75248
Managar/Corporte Secratary Disphaced - damation in rank 14 2 133,372.00 1,800,454.00 213395200 252898
Purthusing Assistant Displacad - Demation bn Rk 9 2 32,0a7.00 384,444.00 51250200 21552488
Office Manager Dispiaced - demalion in rank 13 2 106,506.00 1,279,002.00 10.000.00 1,172,445.00 AT 43447
Manager Dipiscad - demolion nmnk | 14 2z 13337200 1,600,464.00 2.267,324.00 248,950.95
Corporale Communications Assistart |  Cisplaced - Wteral transfer a 2 27.804.00 31,2480 489.268.00 TSN 4
Preparty Officer Displaced « iteral trarafet 11 2 £1,366.00 £16,632.00 673,56200 61772286
Tochewcal Asswtant Dapieced - taral tranefer [] 1 2700000 " 324,000.00 - G - S - 37800000 |- - 249,36289
Marager Displaced - possibla promation| 14 2 13337200 1,000,454.00 146705200 600,406.50
Ganeral Sarvioes Dficar Displaced - posable promotion | 11 2 51,386.00 61563200 924,948.00 428,26207
Systems Analyst / (T Ubraden Dinplaced - poswibla prometion [ 10 2 38,010.00 45812000 304,080.00 167,758.41
Biling Anlyst Displaced - possibla promolion| 10 2 30.040.00 456,120.0¢ 434,130.00 314,678.84
Disbursing Anatyst Displaced - posuible promotian [ 10 2 33,010.00 456,120.00 380.100.00 175,602.20
Cashier If Displacad - posaible promotion| 10 1 26,615.00 439,428.00 622,523.00 464,390.51
Security Operaiiora Offiear | Diaplaced - possible prometion| 10 1 3661300 439,428.00 73,230.00 9776302
Advartixng and Promations Speciaist | Displaced - possible promotion]| 10 1 36.615.00 439.428.00 40280000 10267501
Internal Audit Assistant Displacad - poasibla promotion] & 1 31,326.00 475,840.00 250,540:00 137,709.88
—rmﬁ L SUpphy Management Displaced - possivie promation| 8 2 32,637.00 384,444.00 1922200 15228614
[ camiert Displaced - possie promation| 9 [ 31,320.00 375.840.00 260,560.00 180,660.92
Pasiendurs Azsociate Cisplaced - possible promation 7 2 21,620.00 258,440.00 345,920.00 A8.297.52
Sscurity Guard Dinplaced 10,120.00 121,440.00 50,600.00 11,50000
Securily Guard Cisplacad 10,120.00 124,440.00 50.600.00 11,500.00
Secury Guard Displacad 10,120:00 124,440.00 56,800.00 11,50000
Security Guard bisplaced 10,120.00 121,440.00 50,800.00 11,500.00
Security Guard Chaglaced 1012000 121,449.00 CECA0000 11,5000
Becurity Guard Displucad $0,12000 121,440.00 -, Segaboo 11,500.00
Sty Guard Displeced 10.120.00 I, 440,00 5060000 11,500.0%
Security Guard Displaced 10,12000 $21,440.00 50,000.00 11,500.00
Security Guard Displaced 10,120.00 121,440.00 50,600.00 11.500.50
Secirily Guard Olaplaced 10,120.00 121,440.00 50,600.00 11,500.00
Security Guard Displaced 10.120.00 12¢,440.00 £0,600.00 11,500.00
Security Guard Gisplaced 10,120.06 121,440.00 50,600.00 11,50000
Securiy Guard Displaced 10,120.00 121,440.00 £0,800.00 11,500.00
Swcurity Gumrd Drpiacad 10,120.00 121,440.00 50,600.00 11.500.00
Sncurity Guard Displaced 10,120.00 121,440,600 50,600.00 11,500.00
Security Guard Dieplagad 10.120.00 121,440.00 £0,600.00 11,600.00
32,479,781.00 11,442,780.10
TOTALS 97,002,708.00 337,043.28 | 3,096,000.00} 4,356600.00] 540020916 8,08),556.00| 8,083,555.00| 645,000,00 545,000.00 774,000.00 | 85,000,00 | 11,677,558.07 ] 140,185,636.51 33,363,155.00 11,945 305,78




